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It is hard to believe it has been 30 years 
since we began fighting the good fight 
to protect the hard-earned pensions 

and benefits of the members of our Verizon 
community. 

The success and growth of our organi-
zation over those decades is a testament to 
BellTel’s commitment to the retiree com-
munity and reinforces the mission that we 
set out on all those years ago.

In 1996, seven NYNEX Retirees band-
ed together after then CEO of NYNEX, 
Ivan Seidenberg refused to respond to a 
letter from 3,000 loyal retirees requesting a 
COLA. This group would start out as As-
sociation of NYNEX Retirees, before ulti-
mately expanding to include all Bell System 
retirees and becoming the organization we 
are today, The Association of BellTel Retir-
ees. 

When these seven men set out on the 
mission to fight for what they were right-
fully guaranteed by the company they dedi-
cated their lives to make great, they did not 
realize they were ultimately creating the 
most impactful retiree advocacy and shar-
eowner activist organization in America!  

Association of BellTel Retirees 
Celebrates 30 Years! The Association of BellTel Retir-

ees loves to spotlight our fellow 
retirees, but it is rare that we get 

a chance to spotlight an active employee.
Anthony Laface is an example of 

someone who still has their boots on 
the ground at 
Verizon, but 
is standing up 
for reinstating 
defined bene-
fit pensions, a 
less ambiguous 
layoff clause, 
and improved 
healthcare ben-
efits for the 
workforce.

In an interview with the BellTel Re-
tiree, he explained that union employees 
hired after 2012 do not receive the same 
benefits as the earlier generations, similar 
to the 2003 arrangement that removed 
defined benefit pensions for manage-
ment employees.

Anthony joined Verizon in 2021 as 
a field technician in the installation and 
maintenance department in Bushwick, 
New York. 

Born and raised in Brooklyn, Verizon 
was a family affair for Anthony. His fa-
ther was a utility worker for Empire City 
Subway, owned by Verizon. More than 
the family connection, Anthony knew 
he wanted to work for Verizon because 
he saw it was a well-established company 
that took care of its own. 

“I saw as a young kid how strong Ver-
izon was and they were always showing 
their solidarity,” said Anthony. “When 
it came to bargaining, it seemed like a 
good company and a good union to be 
a part of.”

The Verizon that Anthony idolized in 
his youth is the one we spent so much of 
our lives working for.

A member of Local 1109 of CWA 
District 1, Anthony is now standing up 
for his fellow employees hired after the 
2012 adjustment, working in coopera-
tion with his union to try and earn back 
some of the benefits they lost in that fate-
ful contract 14 years earlier. 

“We are working to keep the conver-
sation going and have a very open dia-
logue with everybody, listening to the 
older generation that came before us,” 
says Anthony. “It’s important that we 
learn from those that have been through 
it because they didn’t always have the 
contract items we have today, but they 
worked hard to get them for us.” 

Verizon Employee Leads 
Fight to Restore Defined 

Benefit Pension

(Continued on page 2)

(Continued on page 6)

Immediately following the recent transi-
tion in leadership at Verizon, your Asso-
ciation viewed this as an opportunity to 

engage in constructive and sincere dialogue 
with the new CEO at the company.

Association Chairman Tommy Steed 
sent a letter to the CEO Dan Schulman 
welcoming him to Verizon leadership and 
re-introducing the Association and outlined 
key priorities to protect retirees. The letter 
sought to encourage substantive 
discussion rather than confron-
tation or dismissiveness.

“On behalf of the Associa-
tion of BellTel Retirees and our 
tens of thousands of members, I 
want to offer warm congratula-
tions on your appointment as Chief Exec-
utive Officer of Verizon Communications,” 
wrote Steed in his letter. 

“I also would ask the Company to grant 
a much-needed lump sum cost-of-living 
adjustment (COLA) for all former Verizon 
employees - including those still under the 
company's pension umbrella and those al-
ready derisked - who collectively have not 
seen a COLA increase in over two decades, 
despite price levels significantly elevated 
compared to past  year.”

Unfortunately, that invitation to have a 
substantial dialogue on retiree COLA was 
never meaningfully addressed by the com-
pany. 

Verizon Management’s response was 
delivered to us by Kevin Cammarata, Vice 
President-Benefits. While he acknowledged 
our Association’s perspective on inflation, he 
explained that Verizon has no plans to in-
crease pension benefits or provide any form 
of special lump sum consideration.

The Verizon response came just weeks 
after the company laid off 13,000 work-
ers, with more downsizing being whispered 

about. 
For retirees who spent de-

cades building Verizon and its 
predecessor companies into the 
powerhouse it is today, the re-
sponse to our COLA request is 
deeply disappointing.

BellTel’s outreach reflected a sincere ef-
fort to open dialogue grounded in precedent 
and respect.

As retirees, we no longer benefit from 
wage increases or bonuses, yet we continue 
to face rising costs for Medicare, prescrip-
tion drugs, housing, and utilities. 

Verizon’s refusal to consider the options 
to assist its retirees is disappointing for thou-
sands of us surviving on fixed income. Re-
tirees who helped build Verizon into one of 
the most successful and profitable commu-
nications companies in the world reasonably 
expect more than a brief dismissal of our 
concerns. Instead, we expect engagement, 
leadership, and the willingness to listen. 

Pension COLA Response

H1996H
H2026H

30 Years of Service to the Verizon Retiree Community

Anthony LaFace, a current 
Verizon employee, helps 
lead the fight to restore 

defined benefit pensions.

Association President Bill Jones points to phe-
nomenal member growth.

BellTel co-founders John Parente, Joe Ristuc-
cia, Mike Kucklinca, Bill Jones, Robert Rehm
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Verizon Appoints Bell Head as New CEO

Several Insurers Go Insolvent 

With a “Bell Head” now back 
at the helm at Verizon, your 
Association looks forward 

to an opportunity to open a fresh dia-
logue with company leaders, and greater 
insight into just how important quality 
benefits and retirement asset protection 
is to all of us. 

Association Chairman Tommy Steed 
recently shared a letter with new Verizon 
CEO Dan Schulman offering a cordial 
welcome to the new boss, introducing 
him to some of our organization’s pri-
orities and offering the chance to com-
municate directly with the retirees who 
helped build this great company. 

Importantly, the letter also urged 
Schulman to consider instituting a cost-
of-living adjustment (COLA) increase 
— or so-called 13th pension check — 
to benefit the company’s former em-
ployees. 

For many decades, a COLA increase 
was a customary part of managing a ro-
bust and well-invested pension portfo-
lio for the economic protection of plan 
beneficiaries, the loyal retirees of Veri-
zon. 

Achieved COLA Benefit: 
Prior to 1999 the minimum monthly 

pension benefit issued to certain com-
pany retirees was $400 per month, im-
possible for anyone to survive on. At the 
suggestion of your Association, Verizon 
leadership recognized a moral imperative 
to act and do better. 

Over the ensuing three years mini-
mum pensioners saw increases of $100 
per month, eventually raising their 
minimum pension payment to $700 
per month by 2001. The company also 
granted a special lump sum payment to 
tens of thousands of other retirees who 
had waited so patiently, with those pay-
ments varying depending on one’s year 
of retirement.

Mr. Steed noted that overall consumer 
prices have risen 26.2% since 2019. For 
some Americans, those price increases 
have been offset by corresponding wage 
increases, but Verizon retirees do not 
have that luxury.

Steed suggested that, as a measure 
of goodwill, Verizon grant some form 
of special lump sum to the combined 
97,000 retirees whose pensions were 
transferred to group annuities in 2012 
and 2024.

Steed Issues 
COLA Request

In early October, it was announced 
that effective immediately, Verizon’s 
CEO, Hans Vestberg, would be re-

placed by Dan Schulman. Mr. Schul-
man has had a distinguished business 
career, serving as CEO of Priceline, 
PayPal, and as President of Enterprise 
Growth at American Express.

Vestberg had helmed Verizon since 
2018, after joining the company as 
Chief Technology Officer and execu-
tive vice president of the network and 
technology team in 2017. Vestberg 
heavily invested in the company’s 5G 
network, becoming the first firm in 
the world to roll out a 5G network in 
2019. Under his leadership, Verizon 
also focused on expanding its broad-
band internet offerings, including with 
the still pending acquisition of Frontier 
Communications.

Vestberg will continue to serve as 
a Special Advisor through October 4, 
2026, to ensure a smooth transition. 
He will also remain on the Board of 
Directors until the 2026 Annual Meet-
ing. 

Schulman not only brings a wealth 
of experience in senior executive po-
sitions to the role, but over 25 years 
of involvement in the telecommuni-
cations industry. A “Bell Head” who 
started his career at New Jersey Bell as 
an assistant account executive, he sub-

sequently rose through the ranks, be-
coming president of AT&T’s consumer 
division. 

He went on to serve as president 
of Sprint’s Prepaid Group, and as the 
founding CEO of Virgin Mobile. Ad-
ditionally, he has served on Verizon’s 
board since 2018.

Verizon’s statement announcing his 
appointment described Schulman as 
bringing “a combination of financial 
and operational leadership experience 
with deep understanding of technology 
and telecommunications.”

Schulman’s tenure at PayPal saw 
great success. He led the company’s 
transformation to a global payments 
platform, tripling revenue from $8 bil-
lion to $30 billion and adding millions 
of new customers. 

(Continued on page 5)
(Continued on page 5)

Tens of thousands of retirees’ 
federal Employee Retirement 
Income Security Act (ERISA) 

protections have been lost annually as 
pension derisking becomes a more com-
mon practice across corporate America. 
These transactions have the capacity 
to put our pensions at risk, especially 
in cases where an insurance company 
handling our retirement assets might 
go insolvent in the future.

Between 2012 and 2023, pension 
de-risking deals in the U.S. to-
taled over $350 billion.

It is scary to even ponder: 
What would happen if the in-
surance companies managing our re-
tirement security ever go belly up?  

Frankly, if you were to think back to 
the global financial crisis of only about 
15 years ago, no one would have ever 
anticipated blue chip financial firms 
like Lehman Brothers or Bear Stearns 
could ever go kaput.

The insurance industry is only lightly 
regulated at the state level. In contrast 
to the federal protections granted to de-
fined benefit pensions, group annuity 
beneficiaries get no ERISA protections. 

This means if a group annuity is 
rendered insolvent or private equity 
fund managers make a series of very 
bad investments, the only backstop is 
underfunded and likely quite bureau-
cratic, state guaranty associations. 

(Continued on page 4)
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It is hard to believe it has been 30 years 
since we began fighting the good fight 
to protect the hard-earned pensions 

and benefits of the members of our Verizon 
community. 

The success and growth of our organi-
zation over those decades is a testament to 
BellTel’s commitment to the retiree com-
munity and reinforces the mission that we 
set out on all those years ago.

In 1996, seven NYNEX Retirees band-
ed together after then CEO of NYNEX, 
Ivan Seidenberg refused to respond to a 
letter from 3,000 loyal retirees requesting a 
COLA. This group would start out as As-
sociation of NYNEX Retirees, before ulti-
mately expanding to include all Bell System 
retirees and becoming the organization we 
are today, The Association of BellTel Retir-
ees. 

When these seven men set out on the 
mission to fight for what they were right-
fully guaranteed by the company they dedi-
cated their lives to make great, they did not 
realize they were ultimately creating the 
most impactful retiree advocacy and shar-
eowner activist organization in America!  

Association of BellTel Retirees 
Celebrates 30 Years! The Association of BellTel Retir-

ees loves to spotlight our fellow 
retirees, but it is rare that we get 

a chance to spotlight an active employee.
Anthony Laface is an example of 

someone who still has their boots on 
the ground at 
Verizon, but 
is standing up 
for reinstating 
defined bene-
fit pensions, a 
less ambiguous 
layoff clause, 
and improved 
healthcare ben-
efits for the 
workforce.

In an interview with the BellTel Re-
tiree, he explained that union employees 
hired after 2012 do not receive the same 
benefits as the earlier generations, similar 
to the 2003 arrangement that removed 
defined benefit pensions for manage-
ment employees.

Anthony joined Verizon in 2021 as 
a field technician in the installation and 
maintenance department in Bushwick, 
New York. 

Born and raised in Brooklyn, Verizon 
was a family affair for Anthony. His fa-
ther was a utility worker for Empire City 
Subway, owned by Verizon. More than 
the family connection, Anthony knew 
he wanted to work for Verizon because 
he saw it was a well-established company 
that took care of its own. 

“I saw as a young kid how strong Ver-
izon was and they were always showing 
their solidarity,” said Anthony. “When 
it came to bargaining, it seemed like a 
good company and a good union to be 
a part of.”

The Verizon that Anthony idolized in 
his youth is the one we spent so much of 
our lives working for.

A member of Local 1109 of CWA 
District 1, Anthony is now standing up 
for his fellow employees hired after the 
2012 adjustment, working in coopera-
tion with his union to try and earn back 
some of the benefits they lost in that fate-
ful contract 14 years earlier. 

“We are working to keep the conver-
sation going and have a very open dia-
logue with everybody, listening to the 
older generation that came before us,” 
says Anthony. “It’s important that we 
learn from those that have been through 
it because they didn’t always have the 
contract items we have today, but they 
worked hard to get them for us.” 

Verizon Employee Leads 
Fight to Restore Defined 

Benefit Pension

(Continued on page 2)

(Continued on page 6)

Immediately following the recent transi-
tion in leadership at Verizon, your Asso-
ciation viewed this as an opportunity to 

engage in constructive and sincere dialogue 
with the new CEO at the company.

Association Chairman Tommy Steed 
sent a letter to the CEO Dan Schulman 
welcoming him to Verizon leadership and 
re-introducing the Association and outlined 
key priorities to protect retirees. The letter 
sought to encourage substantive 
discussion rather than confron-
tation or dismissiveness.

“On behalf of the Associa-
tion of BellTel Retirees and our 
tens of thousands of members, I 
want to offer warm congratula-
tions on your appointment as Chief Exec-
utive Officer of Verizon Communications,” 
wrote Steed in his letter. 

“I also would ask the Company to grant 
a much-needed lump sum cost-of-living 
adjustment (COLA) for all former Verizon 
employees - including those still under the 
company's pension umbrella and those al-
ready derisked - who collectively have not 
seen a COLA increase in over two decades, 
despite price levels significantly elevated 
compared to past  year.”

Unfortunately, that invitation to have a 
substantial dialogue on retiree COLA was 
never meaningfully addressed by the com-
pany. 

Verizon Management’s response was 
delivered to us by Kevin Cammarata, Vice 
President-Benefits. While he acknowledged 
our Association’s perspective on inflation, he 
explained that Verizon has no plans to in-
crease pension benefits or provide any form 
of special lump sum consideration.

The Verizon response came just weeks 
after the company laid off 13,000 work-
ers, with more downsizing being whispered 

about. 
For retirees who spent de-

cades building Verizon and its 
predecessor companies into the 
powerhouse it is today, the re-
sponse to our COLA request is 
deeply disappointing.

BellTel’s outreach reflected a sincere ef-
fort to open dialogue grounded in precedent 
and respect.

As retirees, we no longer benefit from 
wage increases or bonuses, yet we continue 
to face rising costs for Medicare, prescrip-
tion drugs, housing, and utilities. 

Verizon’s refusal to consider the options 
to assist its retirees is disappointing for thou-
sands of us surviving on fixed income. Re-
tirees who helped build Verizon into one of 
the most successful and profitable commu-
nications companies in the world reasonably 
expect more than a brief dismissal of our 
concerns. Instead, we expect engagement, 
leadership, and the willingness to listen. 

Pension COLA Response
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30 Years of Service to the Verizon Retiree Community

Anthony LaFace, a current 
Verizon employee, helps 
lead the fight to restore 

defined benefit pensions.

Association President Bill Jones points to phe-
nomenal member growth.

BellTel co-founders John Parente, Joe Ristuc-
cia, Mike Kucklinca, Bill Jones, Robert Rehm
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By Edward Stone,  
Special Legal Counsel

As more and more 
employers get out of 
managing defined 

benefit pensions, significant 
retiree-led Pension Risk 
Transfer (“PRT”) litigation 
is ongoing across the nation.  

Most of these PRT cas-
es involve two distinct legal 
issues.  One is Article III standing under the 
US Constitution.  Standing is a tricky issue, 
because even though retirees lose all of the uni-
form protections intended by Congress under 
ERISA when they get kicked out of their pen-
sion plan, the Plan fiduciaries always cry “no 
harm, no foul”.  

They point to the inevitable 
fact that all pension payments 
due have been made and cry 
that plaintiffs have not shown 
current economic harm.  In 
other words, you can’t sue un-
til the building burns to the 
ground.  Retirees obviously 
disagree and point out that 
waiting is just kicking the can 
down the road and denying impacted pension-
ers their day in court.

The other key legal issue steaming its way 
to the US Supreme Court involves whether 
Plan fiduciaries must pick a reasonably suit-
able annuity provider to take over payment 
obligations when companies like AT&T and 
Verizon de-risk through the purchase of a 
group annuity contract, or whether they can 
just rely on an advisor, like State Street Global 
Advisors to make the choice for them – even 
when State Street seems hopelessly conflicted.

Right now, there are a significant 
number of  PRT ERISA cases at the 
Federal District Court level involving 
big companies, like Alcoa,  ATI, AT&T, 
General Electric, IBM, Lockheed Mar-
tin, Weyerhaeuser and Verizon.  

Positive Trend:
The Lockheed Martin case resulted 

in a successful outcome by the pension-
ers but was appealed by the defendants 
to the Fourth Circuit where it has been 

fully briefed and the parties are awaiting a de-
cision.  

A pro-plaintiff (retiree) decision in the 
Bristol Myers Squibb case was achieved in 
the Southern District of New York on both 
Article III standing and breach of fiduciary 

duty claims.  That case was 
recently certified for an in-
terlocutory appeal to the 
Second Circuit Court of 
Appeals.  

On the flip side, Judge 
Hellerstein also in the 
Southern District of New 
York dismissed a recent 
case against Verizon and 
State Street on both stand-

ing grounds, and because he determined that 
plaintiffs did not meet their burden of proof 
with respect to the fiduciary breach claims.

The AT&T case is pending in the District 
of Massachusetts and resulted in a favorable 
decision for the retiree side as to standing, but 
the Judge dismissed the breach of fiduciary 
duty claims.  Plaintiffs filed an amended com-
plaint to address the court’s concerns and there 
was an oral argument on defendants’ second 
motion to dismiss last month.  A decision in 
the AT&T case is pending.

Retiree PRT Lawsuits Make Progress Verizon Moving  
Pension Management  

to Goldman Sachs

IBEW & Two Major Universities 
Study Lead Toxicity

We bring you this condensed version 
of the Summer 2026 BellTel News-
letter (Volume 118). With printing 

and postal rates climbing, know that your vol-
unteer board seeks to be as fiscally prudent as 
possible with your precious donations.

We do our best to manage and stretch ev-
ery penny from our budget to remain strong 
and to serve as a vital resource for our current 
retirees, future retirees, and let’s never forget 
surviving spouses.

Austerity sometimes calls for all of us to exer-
cise some extra level of discipline and prudence.

Our board’s fiscal committee looked at 

member support and identified that it seems 
to wane in the summer, so a decision was made 
to produce less pages of this volume, while still 
spotlighting key topics and advocacy relevant 
to the protection of YOUR earned benefits, 
pension and retirement security.

We want to hear from you. We encourage 
your feedback.

Also be an advocate for your own retire-
ment security. Go out and text, email or call 
two or three friends from your working years 
and ask and encourage them to join today, to 
be more involved with our collective cause, 
and finally to donate.

To Our Valued Members

H1996H
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30 Years of Service to the Verizon Retiree Community

Effective July 2026, Verizon is reportedly 
outsourcing management of its still mas-
sive pension management function to 

Goldman Sachs Asset Management.  This news 
was reported in mid-April by MarketsGroup.

In doing so, the company will reportedly be 
shuttering its Verizon Investment Management 
Corporation (VIMCO).  PipelineRoad, an in-
vestor database identifies this as quite substan-
tial pension assets hailing from, so-called legacy 
Bell Atlantic, GTE, NYNEX and other prede-
cessor Bell System entities consolidated through 
mergers. It suggested as of December 31, 2024 
the asset valuation as $25 billion.

According to Pension & Investments, this 
comes as Verizon is integrating some $2.3 bil-
lion in defined benefit assets and an addition-
al $2.5 billion in 401k assets, as of December 
2023, linked to Frontier Communications, 
which it acquired in January.

In that same December 2023 analysis, Pen-
sion & Investments estimated prior holdings 
still under the Verizon pension umbrella at 
$50.2 billion.  At the time, it explained this in-
cluded $13.5 billion in legacy defined benefit 
assets and $36.7 billion in 401k assets.  Then in 
March 2024, $5.9 billion in defined pensions 
were transferred to Prudential and RGA, fol-
lowed by the layoff of 13,000 Verizon workers 
in the final quarter of 2025.

Verizon stated in its 2025 annual report, 
that “as of December 31, 2025, its aggregate 
defined benefit pension obligation was $8.0 
billion and exceeded the fair value of pension 
plan assets of $7.9 billion, resulting in an un-
funded defined benefit pension obligation of 
$50 million. Also, at December 31, 2025, the 
other postretirement benefits obligation was ap-
proximately $10.6 billion.” 

Goldman Sachs is said to be considering 
taking on some VIMCO team members.

This division of Goldman has seen many 
major corporations turn over their pension in-
vestment functions. This includes pharmaceu-
tical giant Eli Lilly & Co, which turned over 
$25 billion in pensions in 2025 and Shell Oil 
handing off the management of $40 billion of 
pension assets. 

Such a move differs from a pension risk 
transfer, as this results in simply outsourcing 
the management over pension investments.   
We will continue to find out more about this 
to share with you.

IBEW Local 2324 Sr. Business Manager 
John Rowley and his Massachusetts lo-
cal helped to champion a vital National 

Institute of Occupational Safety and Health 
(NIOSH) study of lead toxicity and the health 
impacts on communication workers. 

To effectuate this, they partnered with top 
environmental scientists at both New York 
University and Boston College, including ac-
claimed author, epidemiologist, pediatrician 
and health advocate Dr. Phillip Landrigan. 

John graciously addressed our membership 
and BellTel board about this study at our re-
cent 2026 annual member meeting.

A 2023 survey of our members found 60% 
worked with lead, so this topic should matter 
to most retirees. 

We will release John's presentation soon. OUR MISSION: 
The Association of BellTel Retirees is 

dedicated to promoting the protection 
and enhancement of the pensions and 
benefits for all retirees and for the current 
and future beneficiaries of the companies 
derived and evolving from the original 
Bell System. 

Since 1996, the Association has worked 
to convince the companies to protect and 
guarantee, rather than raid or erode, the 
hard-earned retirement security for hun-
dreds of thousands of dedicated current 
and former union and management per-
sonnel and their families.

Important PRT ERISA 
cases now in Federal 
Court involve major 
firms:   Alcoa,  ATI, 
AT&T, GE, IBM,  
Lockheed Martin,  

Weyerhaeuser & Verizon
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Chairman’s Report
By Thomas Steed

Happy Summer to Our Members

Reminder: Obtain Death Benefit Confirmation

WE REQUIRE YOUR SUPPORT

In late May, just after this edition (Volume 
118) went to the printer, YOUR Associa-
tion held its 30th anniversary membership 

meeting in Fairfield County, CT.
For many years, this area – Stamford and 

Norwalk - was the headquarters of Frontier, 
which just rejoined Verizon in a January 2026 
merger. Just as 13,000 Frontier workers, plus 
retirees came back into the fold, 13,000 Veri-
zon employees received pink slips. There is no 
honor or compassion in that.

Our workforce and retirees should never be 
pawns for the corporate bean counters. Our 
members, their families and surviving spouses 
matter. It’s why we’ve maintained a presence 
for three decades.

Concerning dynamics surround retirees. 
Healthcare choices are being minimized and 
members are reporting skyrocketing contribu-

tions and copays, with as much as a 10-fold 
increase in some cases. That can drive retirees 
to the breaking point.

56,000 Verizon retirees had nearly $6 bil-
lion in pensions spun off in 2024 and just 10 
months earlier, AT&T kicked 96,000 retirees, 
with pensions valued over $8 billion, out of 
their pension plan. While some might cry col-
lusion, shouldn’t that result in 152,000 new 
and worried BellTel Retirees joining our cause? 
One would hope so.

Whether you accept higher medical costs 
for less choice, or pensions losing their ER-
ISA-PBGC safety net, recognize we are all 
stronger together.

BellTel welcomed IBEW leader John Row-
ley at our annual meeting, to address the mem-
bership on the health consequence of lead poi-
soning for current workers and retirees. It’s the 
next chapter of BellTel’s important 2023 Wall 
Street Journal collaboration.

ERISA, PBGC and Insurance law expert 
Edward Stone addressed members about pos-
sible malfeasance once private equity firms 
take over YOUR pension assets. If the econo-
my goes bad, it could be dire, just as it was for 
Bernie Madoff victims.

These days, with both retirees and workers 
under siege, it’s time we get angry. Let’s put up 
our dukes and fight to protect ourselves and 
our families. I implore you, get off the side-
lines and make a difference. Please act to pro-
tect your retirement future!

Healthcare Committee  
Update

Since our Spring newsletter, when we first 
announced the creation of a new ad-hoc 
healthcare advisory committee, we are hap-

py to announce that some half-dozen members 
have stepped up to play a role. 

These individuals come from various man-
agement and union roles across human resources 
and healthcare at Verizon, AT&T, and NYNEX 
while residing across four different states. 

We are still interested in even more members 
being involved.

This advisory committee’s goal is to assist with 
addressing the issues many of us are confronting 
as healthcare costs and premiums continue to rise 
while benefit options for care are reduced. While 
issues vary by state, region, or operating compa-
ny you worked for, some report contributions or 
copays soaring while health options diminish. 

If you have a background in human resourc-
es, healthcare administration, medical adminis-
tration, and pension management/ administra-
tion, get engaged. 

If you are interested in joining, please con-
tact our office by calling either  800-261-9222 
or 631-367-3067 or filling out our “contact us” 
form on the Association of BellTel Retirees web-
site. 

We appreciate your commitment and look 
forward to the progress this committee can 
achieve! 

ASSOCIATION OF BELLTEL RETIREES
Department 3170, P.O. Box 986500, Boston, MA 02298-6500

I want to support the Association of BellTel Retirees Inc. in the fight to protect the pensions and benefits of all retirees and 
active employees.  Enclosed is my tax-deductible donation:

o $200   o $100  o $50    o OTHER____________________________ We  appreciate any amount you can donate  
Or use your credit card:  VISA   MASTERCARD  DISC  AMEX 

Acct.#__________/__________/__________/________   Expiration Date_____ CVC Code: _________
Please consider adding $1.00 or more to help offset costly transaction fees

and ensuring your donation will fund the work we do on your behalf.
Name_________________________________________
Address_______________________________________ 
E-mail________________________________________
I am a: Management retiree  _____  Union retiree  ______  other _____  Company Retired from:______ Year Retired: ________

You can also donate online by going to www.belltelretirees.org and click on the DONATE NOW button. 
Consider a recurring donation – an easy and safe way to budget your contribution.

The Association of BellTel Retirees is a 501 (c)3 tax-exempt organization. 
No goods or services will be received in return for this donation.

City/State/Zip Code________________________ 
Telephone #______________________________ 
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The Association of BellTel Retirees is 
reminding its members to acquire and 
retain written confirmation about the 

Death Benefits your family may be entitled to.
Proper documentation of Pensioner Death 

Benefit claims is critical to ensuring that ben-
eficiaries have an easier process filing a claim.

This is especially crucial after Verizon’s 
most recent March 2024 pension transfer deal, 
where Prudential and RGA purchased a single 
premium group annuity contract for 56,000 
of our fellow retirees and their beneficiaries.

Verizon remains responsible for Basic Life 
Insurance, but it is essential for you to find 

out whether your Death Benefit Claims were 
moved to Prudential and/or RGA. Affected 
members should have received notification in 
the mail from Prudential and/or RGA explain-
ing the transfer.

Saving these letters is wise, as it could help 
your beneficiaries claim their benefits later 
on.

Retirees in Connecticut, Maine, New 
Hampshire, and New York now have 100% 
of their Pension Death Benefits guaranteed by 
Prudential. Those in all other states will have 
50% guaranteed by Prudential and 50% by 
RGA.

For 30 years, Your Association has been on the 
front lines battling key issues of concern that 

threaten retirees’ hard-earned benefits and pen-
sions — but we can’t do it without you!

We require volunteer power. Do you have 
some fresh, new ideas and energy? If so, get fur-
ther engaged!

Equally important, our loyal donors enable 
us to continue fighting for all of you, but rising 

costs mean we need your support more than ever 
before. Contributing an additional $25 or $50 
— or better yet, becoming both an online and 
recurring donor — can help us do even more.

Visit www.belltelretirees.org/donate to learn more.
We are stronger together.

With Gratitude,
BellTel Association Board
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