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By Edward Stone, Esq. 

On August 9, 2021, I joined a 
number of Association of Bell-
Tel Retirees board leaders in a 

meeting to discuss concerns about recent 
Prudential announcements regarding the 
sale of billions of dollars in its retirement 
businesses. 

Specifically, Prudential agreed to sell 
$31 billion of variable annu-
ity contracts to Fortitude Re, 
a reinsurer owned by Forti-
tude Group Holdings, which 
is, in turn, owned in large 
part by two private equity 
firms: The Carlyle Group and 
T&D Holdings.  

This is part of a disturbing 
trend of Private Equity firms 
muscling into the traditional insurance 
business in search of “sticky assets,” like 
your pension.   

Prudential also recently agreed to sell 
its full-service retirement business to 

Empower, a business unit of Great-West 
Life Insurance Company, Inc.  

These two sales raised serious concerns 
we had about Prudential’s long-term 
commitment to its annuity business and 
your Association of BellTel Retirees 
board wanted first-hand assurances from 
senior Prudential executives that your 
pensions would not be adversely impact-

ed in any way.  
I was joined in the 

meeting by the late Jack 
Cohen and now Act-
ing-Association Chair-
man, Lionel Brandon.  
Prudential representa-
tives included Margaret 
(Peggy) McDonald, 
David Hozempa, and 

Prudential in-house employee benefits 
attorney Todd Moffett.  

Association Meets Prudential
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By Lionel Brandon

Chairman’s Report

In years past, your Association of Bell-
Tel Retirees has held its member meet-
ings across many states because we 

want to bring the Association to where our 
members live. This includes places as 
diverse as Boston, Atlantic City, Florida, 
Northern Virginia, Harrisburg, PA, Long 
Island, and so many more locations. 

In 2020, we planned to have our mem-
ber meeting in person but had to change 
things up. We scrambled to find a solution 
and last fall, we created the first completely 
virtual member meeting. That 2020 mem-
ber meeting and its various speaker presen-
tations have surpassed 8,000 views – a 
great result! 

Seeing the success the virtual meetings 
can have, and given continued pandemic 
limitations on gatherings, the Association 
held our member meeting virtually again 
this year. We are proud to say that this 
year’s meeting was, again, incredibly suc-
cessful, being simultaneously broadcast on 
both Facebook and YouTube on October 
13th. 

Members joined us from 13 states, 
including New York, Maine, New Mexi-
co, Florida, Delaware, Pennsylvania, Mas-
sachusetts, Missouri, Ohio, North Caroli-
na, New Jersey, and Virginia. Given the 
wide geography of our membership, the 
diverse turnout was welcome; plus, the 
guest speaker presentations were great! 

Laura Whitlock, Interim Executive 
Director of the Pioneers, spoke and urged 
those who are not Pioneers to join or 
become reengaged. 

She pledged the Pioneers would join 
forces with our Association to boost both 
organizations and support each other’s ini-
tiates. 

We also heard from Retired FDNY 
Chief Richie Alles and Attorney Michael 
Barasch, who are advocates for the 9/11 
community. They spoke about the retirees 
who worked near the World Trade Center 
on or after the 9/11 terrorist attacks, who 
may be at risk of developing 68 types of 
cancers from the 9/11 toxins. 

Also, a familiar face, retiree advocate 
and BellTel Special Counsel, Edward 
Stone. Stone has been working with the 
Association for over a decade and is also 
leading the non-profit, Retirees for Justice.  

Retirees for Justice is focused on legisla-
tive and government issues and causes 
important to retirees. It is free for BellTel 
Retirees to sign up for Retirees for Justice. 

As of the end of October, already over 
2,500 people have viewed the meeting and 
its individual presentations. 

Thank you to all who participated and 
for your support. If you missed the live 
event and want to watch it, it is available 
in full and in segments on our BellTel 
YouTube channel.

Success of the 2021 Virtual Member Meeting

Looking back, 2021 has been an 
eventful year for the Association 
of BellTel Retirees in both good 

ways and bad. We have had many ups 
and downs and through it all the Asso-
ciation has not wavered in our commit-
ment to protecting our members and 
all our retirees. 

A few short months ago, late 
Chairman Jack Cohen, our special 
legal counsel, Ed Stone and I met 
with Prudential to discuss the status 
of tens of thousands of our members’ 
pension assets, after some recent 
announcements that company had 
made over the summer, which raised 
some eyebrows.   

It is always important that we keep 
an open line of communication with 
not only our former employer but Pru-
dential as well, so that our retirees 
remain top of mind to them. As you 
will read in a report by Attorney Stone, 
Prudential assured us there are no 
changes anticipated for our retirees 
whose pensions have already been 
derisked. 

We also had great success with the 
Association of BellTel Retirees 2021 
Annual Member Meeting, which bene-
fitted on day 1 from the participation 
of members across 13 states, to view 
speakers from the Pioneers, Retirees for 
Justice, and all our wonderful board 
volunteers who care so much for our 
cause.  

To that, within only two weeks, 
over 2,500 people have since partici-
pated in the virtual meeting, and its 
individual presentations, which can be 
found at our BellTel YouTube Chan-
nel or on our Facebook Page. 

Unfortunately, 2021 has taken its 
toll as well. While this, our 25th year, 
was hoped to be a time to remember, 
we instead recall with great fondness 
the very significant contributions of 
three champions we lost: Louis Miano, 
Jack Brennan, and Jack Cohen. We 
can never adequately express our 
appreciation for their contributions. 
These fellow retirees were so very dedi-
cated to the Association and their 
impact stretches far.  

(Continued on page 3)

 Laura Whitlock, Pioneers National Exec-
utive Director
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Jack K. Cohen, a loving and caring husband, brother, 
father, grandfather, and Chairman of your Association of 
BellTel Retirees died suddenly on September 29, 2021.  

He was an inspiring leader who touched thousands of lives 
with his vigorous love of life, quest for knowledge, and gen-
erosity. He was a man of action and passion, always working 
to change our society for the 
better. 

Jack began his career at New 
York Telephone in 1968 and 
worked his way up to a manage-
ment position in charge of the 
entire expense budgeting and 
tracking office for NYNEX, later 
Verizon. Never one to rest on 
his laurels, after retiring in 1994, 
he returned to Verizon as a con-
sultant, continuing to share his 
expertise. 

Jack grew up in Brooklyn and 
attended the City College of New York. He was a lifelong 
learner, always eager to expand his knowledge over a breadth 
of subjects, including history, education, and politics. 

Throughout his life, Jack was passionate about a variety of 
political subjects, spending hours researching and writing let-
ters to newspapers and legislators on issues ranging from 
school funding to retiree benefits. It was that passion that 
brought Jack to the Association of BellTel Retirees. 

Post-retirement, Jack had begun an initiative to visit fellow 
retiree social groups across New York to address the issues that 
threatened their economic security. By 2003, he had become 
a BellTel regional NY State co-
leader, doing outreach to 
retirees. His continuing com-
mitment led him to join the 
board in 2008.  

He was elected chairman in 
2015 and in the years since, 
became a regular commentator 
on the issues of pensions and 
benefits, frequently appearing in 
Kiplinger’s, the Wall Street 
Journal, Crain’s New York Busi-
ness, and National Public 
Radio. 

One of Jack’s favorite quotes 
was “Evil triumphs when good 
men do nothing.” Jack believed 
that indifference to the issues 
impacting our society could be 
poisonous. This mindset fueled 
his dedication and determina-
tion to make a difference. 

Jack’s integrity, commit-
ment, and leadership were gifts 
he shared generously with his 
family, friends, and our retiree 
community. 

Jack set such an incredible 
example for the rest of us that 
his legacy is sure to continue. 
He is survived by Ilene, his lov-
ing wife of 54 years, his chil-
dren, and his grandchildren.

In 2021, your Association lost three champions of retiree 
advocacy—Jack Brennan, Lou Miano and Jack Cohen, 
each one a trailblazer who helped to build and strengthen 

our cause. (See Jack Cohen tribute on left.) 
Lou Miano, an early Association of NYNEX Retirees 

board leader, passed away on August 23, 2021.  He was 91.  
A longtime employee of New England Telephone, he worked 
in marketing, customer service and human resources. In 
1990, he retired as the District Operations Manager in the 
Customer Service department. 

Lou was proud of his work 
with Pioneer, where he served 
as a regional council president 
for the Pioneers and the Pio-
neer family that accomplished 
so much. He did work with the 
Special Olympics, which was 
particularly meaningful for 
him, and he represented 
AT&T as an Olympic torch-
bearer at the 1984 Los Angeles 
Olympics. 

After the founding of the 
Association, leaders recognized 
that Lou was working on the structure of a similar initiative 
for New England Telephone retirees, and he and several col-
leagues were asked to join the board.  The coming together of 
those two groups helped to supercharge our efforts and put to 
use Lou’s reach and connection with some of the largest Pio-
neer chapters in New England and nationally.  

Even after retiring from his Association role, Lou carried 
on as a Director Emeritus.  

In February we also lost John “Jack” Brennan, 
an early and longtime retiree leader who helped 
expand the presence and success of our Associa-
tion of BellTel Retirees, just as NYNEX and Bell 
Atlantic were merging. This brought together 
retirees in the region spanning from New England 
to New York, with 
those in the Bell 
Atlantic footprint. 

Jack would talk 
fondly of joining the 
company at age 17, 
too young to work 
outside in field posi-
tions. He remained 
with the company 
for 38 years, retiring 
as Labor Relations 
Manager for Bell 
Atlantic in 1991. 

In 1998, he joined with NYNEX retiree leaders 
to create a national powerhouse in retiree advoca-
cy.  

During the Nixon Administration, Jack served 
as liaison to the White House delegation to secure 
the needs of the President and his staff on each 
visit to the state of New Jersey.  

Jack served as the Association’s chairman from 
2003 to 2014 and, in 2015, took on the role of 
President and Executive Director, until his retire-
ment in 2018. He took immeasurable pride in the 
work he led for his fellow retirees. 

BellTel Chairman  
Jack Cohen Passes Away

Saluting Three Association 
Champions Lost in 2021
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By Edward Stone, Esq. 

The Association of 
BellTel Retirees, 
in collaboration 

with Retirees for Justice, 
is planning to introduce 
proposed amendments 
to the federal ERISA 
law, to protect retirees from discrimina-
tion and force more transparency and 
accountability in the Pension Risk Trans-
fer (PRT) arena.  

As some of you may already know, 
there is a distinction under ERISA 
between what is a “fiduciary” function – 
that requires plan sponsors to act in the 
best interest of plan participants – and 
what is a “settlor” or 
administrative func-
tion that does not 
trigger ERISA’s 
fiduciary standards.   

This distinction 
has been a thorn in retirees’ keisters for 
decades since companies have been able 
to simply say “business decision” when it 
comes to paying retiree earned benefits.   

For example, the decision to amend or 
terminate a pension plan through the 
purchase of a group annuity contract is 
considered a settlor decision that does 
not implicate fiduciary duties. 

On the other hand, there is a Depart-
ment of Labor (DOL) Interpretive Bul-
letin that requires defined benefit plan 
sponsors to act in a fiduciary capacity 
when they choose the insurance company 
that takes over for a Plan Sponsor.   

While this is a positive for retirees, 
there are no clear guidelines for deter-
mining how a Plan Sponsor complies 
with this requirement in choosing what is 
supposed to be the safest available annu-
ity.   

Retirees for Justice has proposed a 
number of criteria to the Acting Assistant 

Secretary of U.S. Department of Labor 
that we believe should factor into the 
choice of annuity.  A copy of my letter to 
Asst. Secretary Khawar is available on the 
Retirees for Justice website. 

Our goal in reaching out to the 
Department of Labor is to encourage the 
DOL to look closely at the scope and 
pace of the Pension Risk Transfer busi-
ness and force insurance companies to be 
more forthcoming about their ability to 
make good on pension promises.   

This issue is starting to get traction 
due to the enormous volume of large Pri-
vate Equity backed insurance acquisi-
tions that have taken place over the past 
year.  Needless to say, Private Equity 

firms do not have a 
great track record 
when it comes to 
looking out for policy-
holders. 

Some of the issues 
we highlighted include the need for con-
sistent accounting treatment and proper 
reserving at the insurance company level 
and with respect to all reinsurers and 
affiliates.  When insurance companies use 
affiliated captive reinsurers to move lia-
bilities around, pensioners are at risk.   

We also asked for the use of real sepa-
rate accounts for all PRT deals so there is 
no “co-mingling” of assets and so report-
ing can be more useful.   

Finally, we are pushing for better dis-
closures and the elimination of certain 
hocus pocus accounting practices that 
allow insurers to show more in capital 
and surplus than they actually have.  

ERISA’s protective purpose has been 
eroded over the years and we want to 
bring it back! 

Our latest research suggests that the 
total volume of Pension Risk Transfer 
deals that have been consummated with 
insurance companies since 2012 will sur-

pass $210 Billion by year’s end!  No mat-
ter how you slice it, that’s a lot of Billions!   

Retiree earned benefits are not hand-
outs and Retirees for Justice is fighting 
alongside the Association of BellTel 
Retirees to protect your earned benefits. 

Membership is open to all members of 
the Association of BellTel Retirees. Take 
action and join us by emailing at 
info@retireesforjustice.org or head over 
to www.retireesforjustice.org.
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Your Association team was assured 
that Prudential was still committed to the 
Pension Risk Transfer business and that 
no changes to their servicing staff were 
contemplated.  

In other words, it is business as usual 
from the perspective of The Association 
of BellTel Retirees and more than 40,000 
of our members whose pension assets 
were previously transferred to the insurer.   

We were assured that everything Ver-
izon retirees had come to expect from 
Prudential would continue. 

I further took the opportunity of our 
meeting to also inquire about Pruden-
tial’s use of wholly-owned reinsurers to 
offload risk to captive reinsurers located 
outside of the State of New Jersey. 

In this discussion and questioning, I 
pointed out that such related party trans-
fers could make it difficult to assess Pru-
dential’s ability to make good on its long 
duration liabilities – like your pensions. 
While nobody had any real substantive 
answers to these concerns, Prudential 
attorney Moffett promised to look into 
these matters with management and get 
back in touch. So far – radio silence! 

Stay tuned as we strive to search for 
answers to difficult questions and do 
whatever we can to protect your retiree-
earned benefits.  

(Continued from page 1)

Association Meets Prudential 

OUR MISSION:  

The Association of BellTel 
Retirees is dedicated to promoting the 
protection and enhancement of the 
pensions and benefits for all retirees 
and for the current and future benefi-
ciaries of the companies derived and 
evolving from the original Bell Sys-
tem.  

Since 1996, the Association has 
worked to convince the companies to 
protect and guarantee, rather than 
raid or erode, the hard-earned retire-
ment security for hundreds of thou-
sands of dedicated current and former 
union and management personnel 
and their families.

We are an organization fueled by 
volunteer power.  Our recently depart-
ed Chairman Jack Cohen would say, 
“Evil triumphs when good men do 
nothing.” With that in mind, I ask my 
fellow retirees to answer the call to 
action and join our continuing fight for 
retirement protections.  

In 2021 there is new activity in and 
around Washington, D.C. on the topic 
of ERISA and the duties owed to 
retirees by fiduciaries, something too 
long overlooked, especially as it relates 
to derisked pensioner. In this issue, 
Eddie Stone will provide a briefing on 
this as it relates to the U.S. Department 
of Labor. 

As our year closes, allow me again to 
request your generosity and support, by 

making a tax-free contribution to our 
Association, so we may continue to 
make a difference. Without your gener-
ous contributions, we simply would 
not be able to continue this battle to 
preserve our economic rights, against 
goliaths of industry. 

Finally, when we look back on the 
25 years since this Association was 
born, you can see its impact has been 
rather tremendous. However, the 
importance of its mission – to protect 
retirees from the ravages of corporate 
sleight of hand – continues just as 
important today, as in 1996.  

Congratulations to all my fellow 
retirees on 25 years of togetherness.  
Let’s look forward to making an over-
sized impact for our retirees and surviv-
ing spouses in 2022. 

Chairman’s Report
(Continued from page 1)

Amend ERISA And Protect Earned Benefits For Retirees 

https://retireesforjustice.org/amending-erisa/#top
https://retireesforjustice.org/amending-erisa/#top
https://retireesforjustice.org/amending-erisa/#top
https://retireesforjustice.org/amending-erisa/#top
https://retireesforjustice.org/amending-erisa/#top
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By Tommy Steed 

While many 
of us might 
not want to 

think about it, we do 
have to plan for the day 
when we leave our 
families behind.  

There are two bene-
fits that many of our fellow retirees may 
not be aware of that will help your loved 
ones when the day does come. And if 
you don’t use it, you lose it! 

The first, which you might know of 
already, is the life insurance benefit.  

This benefit is calculated based on 
your last year’s salary. It can be incorpo-
rated into your will or your estate and 
can be given to anyone as your benefici-
ary, including a nonprofit organization. 

It’s important to note that every year, 
for five years after you turn 66, the dollar 
amount you receive goes down by 10% 
and is then frozen at this point.  

When all’s said and done, after the 
five years, your benefit will go down to 
47.86% of your final salary.  

For example, if your last year’s salary 
was $100,000, at age 70 your benefit will 
ultimately amount to $47,860. If it was 
$50,000 that number would be 
$23,930.  

In any case, that is a nice chunk of 
change for your heirs, and you earned it! 

You must request a confirmation let-
ter detailing this benefit in order to 
receive the benefit. Save the confirma-
tion letter with your important estate 
and will documentation. 

The second important benefit is the 
Sickness and Accident Death Benefit.  

This benefit came about from the dis-
tribution of surplus assets during the 
AT&T divesture. 

According to Internal Revenue Serv-
ice guidelines, the company could do a 
few things with that long ago surplus: 
Forfeit it voluntarily to the US Treasury, 
distribute those monies as a onetime spe-
cial dividend for shareholders, or create a 
benefit for current employees.  

Well, the company was not going to 
simply give the money to the govern-
ment, and they chose not to pass it on to 
shareholders, so they chose option C, 
and created a benefit for current employ-
ees at the time and thus created the Sick-
ness and Accident Death Benefit. 

There are differences in eligibility for 
the Death Benefits depending on which 
company you were attached to after the 
divesture, where your job was located, 
and what date you began working at the 
company. 

After you apply for a letter from the 
company about the eligibility for this 
benefit, you will receive a confirmation 
letter that will include the amount you 
will be owed. This number is unique for 
everyone. And again, it is based on your 
geographical location and your last year’s 
salary.  

Most of you will make your spouse 
the beneficiary of this benefit, but in the 
case that you are single, or your spouse is 
already deceased, you may make the 
beneficiary your child or grandchild, if 
they are your dependent. If you are eligi-

ble for this benefit, it is important to 
know that you must claim it within one 
year, or it will revert back to the Compa-
ny. 

Both benefits are independent of each 
other, meaning both confirmation letters 
are not required to receive either benefit. 
While we strongly recommend that you 
call and ask for a letter for the Sickness 
and Death Benefit, it is not a require-
ment for either one. We do advise asking 
for this letter so you may set it aside for 
your beneficiaries to access in case you 
are ill or when you pass. 

To receive this benefit verification, 
you must first call Verizon Benefits Cen-
ter (1-877-489-2367) and speak to Life 
Insurance and Disability. After success-
fully doing so, you will receive confirma-
tion from the Verizon representative, 
and should receive your letter in 7-10 
business days.  

Then, after you finish speaking to 
them, you need to ask to be transferred 
to the Sickness and Death Benefit 
department. The new representative will 
confirm your eligibility for the Sickness 
and Death Benefit, and you will receive 
another confirmation letter in 7 to 10 
business days. 

If you worked for one Verizon’s spin 
off companies after the divesture, you 
need to contact your company’s Benefits 
Center to confirm your eligibility and 
receive your confirmation letters. If you 
need help with this process, do not hesi-
tate to contact the Association for assis-
tance.

Sickness and Death Benefits

The Social Security Board of 
Trustees recently released its 
annual report detailing the 

long-term status of the Social Security 
Trust funds. 

The combined trust fund assets are 
projected to be emptied by 2034, 
which is one year earlier than last pro-
jected, with an estimate of 78% of 
benefits payable at that time. 

Of its different funds, the Old-Age 
and Survivors Insurance Trust Fund 
(OASI), as it is named, will be com-
pletely depleted in 2033, with just 
76% payable, unless Congress acts. 
This is the fund for regular retirees. 

The SSI Disability Insurance Trust 
Fund (DI) is estimated to be empty by 
2057, which is now eight years earlier 
than last year’s estimate, with 91% of 
benefits still payable.  This is the fund 
providing for individuals who are dis-
abled. 

The asset reserves of the combined 
programs did increase $11 billion in 
2020, now totaling $2.908 trillion.  

Even with this increase, the annual 
costs of the program are expected to 

exceed the annual income for the first 
time since 1982 and remain that way 
for a 75-year projection.  

Another thing to note from the 
report is the total income to the com-
bined OASI and DI Trust Funds was 
$1.118 trillion in 2020, whereas the 
total expenditures were $1.107 tril-
lion. 

According to Acting Commissioner 
of Social Security, Kilolo Kijakazi, 
“The Trustees’ projections in this 
year’s report include the best estimates 
of the effects of the COVID-19 pan-
demic on the Social Security pro-
gram.”  

The pandemic had a huge impact 
that no one could have predicted. 
Many people stopped working and 
some older Americans who, under 
normal circumstances, had no inten-
tion of retiring in the last two years, 
decided it wasn’t worth remaining in 
the workforce through a pandemic 
and retired early. This affected the 
flow of money going into these pro-
grams, as well as how much is being 
taken out. 

Because of this, it is believed that 
the asset reserves began to decline in 
2021. The projected deficit from the 
75-year period is expected to be 
3.54%, which is higher than last year’s 
report when the percentage was only 
3.21. 

In 2020, approximately 175 mil-
lion people are stakeholders in the 
Social Security system, including those 
for whom FICA payroll deductions are 
made that cover earnings and payroll 
taxes, as well as beneficiaries. It is cal-
culated that Social Security paid 
$1.096 trillion in benefits to 65 mil-
lion beneficiaries in 2020.

Social Security Trust Continues Its Melt Off 
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In nature, the ability to survive and thrive requires a readi-
ness to adapt, especially when unforeseen circumstances 
require quick and decisive judgment. Unable to host our 

annual in-person member meetings or regional mini-meetings 
due to the pandemic last year and this year, your Association 
of BellTel Retirees recognized an opportunity to enhance and 
expand the way we communicate with our members.  

A sizable portion of Americans continues to turn to online 
sites to be kept informed. A little under half (48%) of U.S. 
adults say they get news from social media “often” or “some-
times,” according to a July-August 2021 Pew Research Center 
survey.  

When it comes to where Americans regularly get news on 
social media, the findings say Facebook outpaces all other 
social media sites. 

The expanding world of social media and the Internet 
enables us to instantly relay relevant news and updates to you. 
Even as social media and technology companies face criticism 
for not doing enough to stem the flow of misleading informa-
tion on their platforms, you know you can always count on us 
for the facts. 

Switching to an online annual meeting was something we 
went into with trepidation in 2020, but given the circum-
stances, it provided the best opportunity to connect with many 
members and to keep them exceptionally well informed about 
the important issues on our agenda. 

We can now broadcast meetings live to our many members 
anywhere in the country, without anyone leaving their homes! 
Beyond that is our wide BellTel newsletter circulation.  

Along with this transition to a virtual meeting, in 2020 we 
also launched our Bell Effect audio podcast, with 17 episodes 
available to be heard on Apple, Google, Spotify, and other 
podcast platforms. This created another medium for us to have 
direct conversations with you addressing key events and top-
ics. 

As health concerns continue to limit our in-person interac-
tions, online gatherings can open new possibilities for the way 
we reach out. Returning to the in-person model is something 
we so look forward to, but having virtual meetings also pro-
vides your all-volunteer board with a consistent framework 
that removes geographical barriers and travel to “get together” 
for our volunteer members who seek to play a leadership role. 

With the Association celebrating its 25th anniversary in this 
digital age, we aim to always maintain the familiarity our 
members have come to expect, as we also look for new ways to 
leverage technology to improve our work on your behalf.  

BellTel Pivots to  
Online Meetings

As we close out the year, we reflect on all the things for 
which we are grateful. We at the Association are so 
grateful to our members. Without you, we would not 

be able to advocate and fight for the rights of retirees. This 
year, you, our members, have donated close to $420K. 

In 2020, we were aggressive in cutting expenses by 10%, 
while simultaneously moving to adapt to a more digital 
world by ramping up our capacity to communicate with you, 
our loyal members, online. 

At our news deadline, however, compared to this point 
last year, we remain 8% behind in member donations. We 
are hoping to try and close the gap by the end of the year so 
we can come close to our fundraising needs for 2021. 

We know times have been incredibly tough these past two 
years during this pandemic. Every dollar spent has been 
earned, saved, and spent on the things we need most.  

Last year, during the pandemic, close to 10,000 members 
contributed. This year, after three fiscal quarters, we have 
only seen 7,400 supporters contribute. There is still time to 
donate this year and raise that number. Won’t you help to 
make a difference? 

We hope that many of you will consider sending in your 
support during the holiday season. We can’t help but think 
how much more we could achieve for our members if more 
would play a part and donate to the Association.  

Remember that your contributions to the Association of 
BellTel Retirees are tax-deductible! 

We are grateful for every dollar that our members are able 
to send us. We hope during this time of giving, you will con-
sider donating to the Association so we can continue being 
there for you. 

The Association runs by the power of our volunteers, and 
we work tirelessly to fight for all our rights as retirees. We 
could not do that without the help of our members and the 
continuing financial support you have given us over the 
years.

We Need Your Financial  
Support Today!

ASSOCIATION OF BELLTEL RETIREES 
P.O. Box 61, Glen Head, NY  11545-0061 

I want to support the Association of BellTel Retirees Inc. in the fight to protect the pensions and benefits of all retirees and active 
employees.  Enclosed is my tax-deductible donation: 
o  $100   o   $50   o  $40   o  OTHER  ______________ We  appreciate any amount you can donate  

Or use your credit card:  VISA   MASTERCARD  DISC  AMEX 

Acct.#__________/__________/__________/________   Expiration Date_____ Zip Code: _________ 
Please consider adding $1.00 or more to help offset costly transaction fees 

and ensuring your donation will fund the work we do on your behalf. 
Name_________________________________________ 
Address_______________________________________             City/State/Zip Code________________________ 
E-mail________________________________________             Telephone #______________________________ 
I am a: Management retiree  _____  Union retiree  ______   Other _____  Company Retired from:______ Year Retired: ________  

You can also donate online by going to www.belltelretirees.org and click on the DONATE NOW button. 
Consider a recurring donation – an easy and safe way to budget your contribution. 

The Association of BellTel Retirees Inc is a 501(c)3 tax-exempt organization.

#

Winter 2021-2022

Compared to this point last year, we 

remain 8% behind in member donations.  

Can we count on you to make a tax-

deductible contribution today?
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As the 25th anniversary year 
of the Association of Bell-
Tel Retirees draws to a 
close, and with this 100th 
issue of your Association’s 

newsletter, we reflect on a quarter-cen-
tury of results and a true never-ending 
persistence in the fight for economic 
protections for our fellow retirees and 
surviving spouses.   

It is what has defined our organiza-
tion and what has driven us for so many 
years.  

This journey constantly reminds 
everyone at the Association of our early 
beginnings at the company - in many 
different jobs - and the key milestones 
that molded us and the company to 
what we all are today. To celebrate the 
incredible milestones, lets’ look back at 
that journey, including some of the 
marquee events and people in our 
retiree community who are making 
things happen, making news and help-
ing to build your Association into a 
lasting retiree advocacy powerhouse.  

1996 — Seven NYNEX retirees begin 
collaborating as the company stopped 
retiree COLA increases, with none in the 
prior five years. These founders were: Bill 
Jones, Bob Rehm, Ed Ward, Don 
Eltharp, Mike Kucklinca, Joe Ristuccia, 
and John Parente.  They began traveling 
to retiree and Pioneer gatherings across 
New York, addressing the issues and lis-
tening to what retirees had to say.  

They decided to act and incorporate 
when NYNEX CEO Ivan Seidenberg 
refused to respond to a letter on behalf 
of 3,000 retirees.  The seven con-
tributed $250 each to incorporate the 
non-profit Association of NYNEX 
Retirees. 

Spring 1997 — The first Associa-
tion newsletter, “The Retiree Advo-
cate,” is printed, and mailed out, as 
membership exceeds 10,000 after just 
14 months.  

In May 1997, the Association hosts 
its 1st annual member meeting on Long 
Island, NY, with over 500 in atten-
dance! 

Summer 1997 — The Association 
launches its first proxy efforts, looking 
to harness the firepower of the 80% of 
retirees who are shareowners. 

Winter 1998 — The rapidly grow-
ing Association meets with the U.S. 
Department of Labor and Securities 
and Exchange Commission (SEC) offi-
cials, while proposing its first two prox-
ies to limit excessive senior executive 
severance agreements and requiring 
independent board directors. 

Summer 1998 — Following the 
merger of NYNEX and Bell Atlantic, 
our new name is the Association of 
BellTel Retirees, with membership con-
tinuing to climb, reaching 35,000.  

1999 — Our latest proxy seeks to 
halt pension fund surpluses and “shad-
ow profits” from enriching senior exec-
utives.  

Membership soars to  65,000 and we 
begin collaborating with other national 
retiree groups.  

2000 — The Association wins an 
unprecedented lump sum COLA pay-
ment for retirees, ranging from $4,900 
to $20,000 for defined benefit pension-
ers, plus three consecutive annual 
COLA increases in 2001, 2002 and 
2003 for retirees existing on minimum 
company pensions.  The raises will 
increase these minimum checks to $700 
in 2001 with COLA increases continu-
ing.  

The Association drafts federal legisla-
tion to prevent corporations from can-
celing and reducing retiree health bene-
fits. The bill, the Emergency Retiree 
Health Benefits Protection Act (HR 
1322), is introduced in Congress and 
gained 58 sponsors. 

2003 — The Association wins two 
shareowner proxies vs. Verizon. Golden 
parachutes get 59% of votes, and it’s 
the first time any Bell System company 
has lost a proxy vote in a century of 
existence.  And retirees stop shadow 
profits proxy was accepted and added to 
the bylaws by the Verizon board. 

2004 — Luther and Margaret 
Beecraft of Virginia become our 

25 Years of Imp
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act & Results 
100,000th members. Verizon agreed to 
implement the Association proxy to 
stop executive severance agreements 
more than 2.99 times an executive’s 
base salary and bonus.  

2005 — The Association is awarded 
the prestigious National Committee to 
Preserve Social Security and Medicare’s 
Salute to Aging Award,  recognizing 
America’s top retiree activists.  James 
Roosevelt Jr., grandson of President 
Franklin D. Roosevelt presents the 
award to BellTel leaders. 

2006 — Verizon hears us coming 
again on proxy and agrees to change its 
corporate by-laws to mandate an inde-
pendent Verizon board of directors and 
shed directors with conflicts of interest. 

2007 — BellTel’s “Say on Pay” 
proxy proposal wins with 50.18% of 
shareholder votes. 

2008 — Association President C. 
William Jones, supported by dozens of 
our retirees, testifies before the U.S. 
Congressional Committee on Educa-
tion and Labor on the Emergency 
Retiree Health Benefits Protection Act 
(HR 1322) to stop the erosion of retiree 
earned employer-sponsored health ben-
efits.  

2009 — The Association files a law-
suit on behalf of Directory Operations 
retirees against Verizon and Idearc over 
the company’s 2006 transfer of 3,000 
pensions to Idearc, an undernourished 
spin-off. Idearc files for bankruptcy in 
2009 and 2013. 

2012 — 41,000 Verizon manage-
ment retirees’ pensions are transferred 
to Prudential in an $8.5 billion deal, 
converting pensions to a group annuity. 
Those retirees all immediately lose fed-
eral ERISA and PBGC protections.  In 
response, your Association initiated a 
federal class-action lawsuit. The result-
ing litigation, Pundt v. Verizon, even-
tually rises to the United States  
Supreme Court�a rarity for any litiga-
tion.  The case is led by attorney Curtis 
Kennedy. 

2013 — Your Association leadership 
scored yet another shareholder proxy 

win, with 53.2% of the vote, to allow 
regular shareholders to nominate board 
director candidates.   

2015 — Thanks to advocacy efforts, 
Connecticut Governor Dan Malloy signs 
a new retiree pension de-risking law, 
restoring creditor protections to 
retirees whose pensions were de-
risked. 

2016 — The Pension Rights Center 
in Washington, DC files an amicus 
brief in support of BellTel retirees in 
our U.S. Supreme Court case.  It argues 
that retirees have a right to complain 
(and have legal standing) related to mis-
management of their pension assets and 
seek civil penalties, in this case against 
Verizon, under the ERISA law.  

In May, the High Court vacates the 
5th Circuit Court of Appeals Decision 
in favor of the employer.  It grants the 
BellTel Retirees’ petition ordering the 
lower court to throw out its ruling and 
reevaluate the case law.  

2017 — The federal pension derisk-
ing transfer litigation, now identified by 
the case name, Pundt/Lee v. Verizon, 
returns to the U.S. Supreme Court for 
a second review.  Because the High 
Court has only eight Justices – Associ-
ate Justice Antonin Scalia passed away, 
leaving a vacant seat – retirees were 
unable to achieve a majority and con-
sensus in our case.  This sent the matter 
back to the 5th Circuit, allowing its 
pro-employer decision to stand.  

2020 — As a result of the COVID-
19 pandemic, the Association hosts its 
first-ever virtual annual membership 
meeting with over 8,000 participating 
online.  

2021 — Throughout its 25-year his-
tory, your Association of BellTel 
Retirees has continued to achieve sig-
nificant results and it could not be pos-
sible without the power of our member-
ship, made up of magnificent and 
devoted retirees.  Our sincerest thanks 
go out to each and every member who 
has been there to share this success.  

A happy 25th anniversary to all our 
members! 
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MEMBER MAILBAG
I am sooooo grateful for our Associ-

ation for being there for us….. I am 
much older now and retired after 35 
years with Ma Bell…. It was my life, 
my home and reason to continue life… 
Thank you with all my heart for your 
services…. Blessings and happiness, 
always. 

Elizabeth Carnesecchi 
 
Dear Fellow Members, 
Amidst all the worldly turmoil, 

weather disasters, crime, loss of confi-
dence in our federal, state, and local 
governments, and the pandemic it is 
comforting to know the Association is 
going strong, the sun still comes up, the 
moon shines, stars sparkle; so maybe 
there’s still hope! 

Marianne McKenna 
 

Thank you so much for fighting for 
all retirees to keep our pensions and 
medical benefits.  

John and Mary D. 
 
Thank you for all you are doing to 

help us, it is appreciated!  
Don Nickerson  

(Started 1953-Retired 1995) 
 
One cannot thank you all enough 

for the great work you do, protecting 
our pensions and benefits. The least I 
can do is contribute to the cause. Again, 
Thank you. 

Regina Healy 
 
Just retired on Labor Day weekend, 

with 51 years of employment. Glad to 
be here.  

Robert McAvoy

As 2021 wraps up, we find ourselves 
squarely in the “season of giv-
ing”—a time for family, celebra-

tion, and reflection. 
Perhaps, while gathered around the 

Thanksgiving table this year, you reflected 
on still having access to employer-spon-
sored healthcare, or perhaps the means to 
provide for your spouse, children, and 
grandchildren through your earned pen-
sion or retirement savings.  

If you are thankful for these benefits 
and the continuing advocacy work the 
Association of BellTel Retirees does to 
make sure we are all protect-
ed, we kindly ask that you 
might also consider leaving a 
legacy to the Association in 
your planned giving and 
estate planning.  

What is planned giving, 
you might ask?  

Planned giving � some-
times referred to as gift plan-
ning or legacy giving � is a 
way to support non-profits or 
social-good organizations like 
the Association, which 
enables individuals to make 
larger gifts than they could 
make from their ordinary income.  

These plans use estate and tax planning 
to provide donations to charities—as well 
as heirs and educational institutions—in 
ways that maximize the gift and minimize 
its impact on the donor’s estate.  

Donors have the option of using cash, 
stocks, real estate, artwork, partnership 
interests, personal property, life insurance, 
or even a retirement plan to donate in 
planned giving, which makes this type of 
charity an attractive option for both the 
individual giving and the organization 
receiving the gift.  

Donors also have the option to make 
their gifts payable upon their death, like a 
bequest or a beneficiary designation in a 
life insurance policy or retirement 
account. These do not generate a lifetime 
income tax deduction for the donor, but 
they are exempt from the estate tax, with 

which family members could otherwise 
be saddled.  

Also keep in mind that this year, the 
new age for Required Minimum Distri-
bution (RMD) is now 72 years old. Your 
RMD is the required amount you have to 
take out every year after you turn 72.  

However, with a QCD, Qualified 
Charity Distribution, you can take your 
RMD and avoid the tax increase on your 
income if you donate to a qualified chari-
ty like the Association. 

Not only does it make financial sense, 
but it is a wonderful opportunity to sup-

port the Association’s mis-
sion to protect our retirees 
and surviving spouses.  

As members age, the 
ranks of BellTel Retiree 
widows and widowers 
grow every year. By leaving 
a bequest, you will also 
ensure that our Association 
has the means to carry on 
the important effort to aid 
surviving spouses and cur-
rent and future retirees.  

Death is an extremely 
difficult subject to think 
about, but it is one we 

must all grapple with and plan for. Please 
consider us when writing remembrances 
in a will, making living donations of 
stock, asking for memorial contributions 
in lieu of flowers, or making donations in 
a loved one’s memory.  

Every penny counts in our fight to pre-
serve and protect earned retirement bene-
fits and we will proudly carry your legacy 
with us as we march on.  

For more information about how to 
include the Association of BellTel 
Retirees in your estate planning and 
planned giving, please visit our website 
BellTelRetirees.Org/Planned-Giving/ or 
call our office at 1-800 261- 9222. We 
also encourage you to discuss planned giv-
ing with a licensed financial or retirement 
planner. 

LEAVE A LEGACY 

With the ongoing pandemic leaving 
more of us homebound, many of 

us have relied on Amazon to get the 
things we need, as having things delivered 
directly to our homes has likely been the 
easiest or safest shopping option.  

We know almost everyone in your 
neighborhood has been using Amazon, 
because we too see the stacks of boxes 
piled up on recycling day. 

So, we would love to let you know a 
bit about Amazon Smile and how it can 
support our work to protect our collective 
retirement security. 

This program makes it easy for you to 
donate a tiny bit to any non-profit organ-
ization at no extra cost to you. With Ama-
zon Smile, for every dollar you spend, half 
a penny is donated by Amazon to the 
charity of your choice.  

If you are a regular Amazon shopper, 
why not make it benefit the Association 
of BellTel Retirees?  

It’s very simple to do. If you’re an 
Amazon user, instead of the normal web 
address for Amazon, use the link estab-
lished for the Association: 
https://smile.amazon.com/ch/11-3311185. It 
will then link to your Amazon account.  

Save the address in your favorites. 
From that point on, make sure you shop 
from smile.amazon.com so your purchas-
es will generate money for the Associa-
tion, or any charity of your choice. 

If you have not already done so and 
would like to start shopping through 
Amazon, use the same link and set up an 
account. You can see in the upper left-
hand corner of the screen, under the 
search bar, that your charity is the Associ-
ation of BellTel Retirees.  

It will also provide a running total of 
the donations made this way on your 
behalf. Either way, you’ll be helping the 
Association with some extra economic 
support to work all that much harder for 
you.  

In 2021 alone, the Association has 
generated $1,730 from Amazon Smile. 
Only slightly less than 2020’s $1,891. See 
how collectively the online shopping by 
our members has further supported us 
through the pandemic. 

We can’t think of an easier way to add 
to your support and donations than to 
simply shop. Online shopping is a grow-
ing wave, so why not make it work for 
you and your Association too. 

All of us wish we could donate more to 
worthwhile charities and causes. Now, 
Amazon Smile provides the means to do 
it. It’s an opportunity to supplement your 
donations using billionaire Jeff Bezos’ 
money. Any questions can be directed to 
our office staff, who are happy to provide 
you guidance and answers in short order.  

Link to Amazon for BellTel Retirees: 
https://smile.amazon.com/ch/11-
3311185  

Thank you in advance for your gen-
erosity.  

Use Amazon Smile & 
Donate to the Association


