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Association Files Administrative Claim
on Behalf of Idearc Retirees 

In 2007, the Association of BellTel
Retirees’ proposal to require the
company to provide shareholders

the ability to vote on executive pay,
commonly called “Say on Pay,” won a
majority vote. 

As the 2007 deadline for filing pro-
posals for 2008 approached Verizon
had not yet taken action on that man-
date of the shareholders so the Associa-
tion leaders filed another proposal
demanding that the company comply
with the shareholder wishes.   

In January of 2008, the Verizon

board agreed to implement that “Say
on Pay” vote effective for the 2009
annual meeting.  This was a remarkable
win, the first at any major American
company in history, as the proposal had
previously failed to pass at other corpo-
rate shareholder meetings.

That said, this year Verizon share-
holders will have the ability to let Veri-
zon know what they think of the com-
pany’s executive compensation plan.
We will be providing more information
to you about that when the Verizon
Annual Report is available.

Association president and executive
director, C. William Jones, has filed a
proxy proposal asking the Verizon
board of directors to change policy to
separate the roles of CEO and Chair-
man.  This proposal is similar to the
one filed last year by the Association of
BellTel Retirees.  

The proposal reads as follows:  “The
shareholders of Verizon hereby urge the

Board of Directors to adopt a policy,
amending the Governance Guidelines
and Bylaws, if feasible, such that the
Board will select its chairman from
among the independent directors who
have not served as an executive officer
of our company.  This policy would
separate the roles of the Board Chair-
man and the CEO, but should be
implemented without abrogating any
employment contract.”

The supporting statement for the
measure will be printed in the 2009
Verizon proxy statement booklet but,
to summarize that statement: How can
a CEO be his own boss?  Studies by
numerous experts show that companies
have better results when the Chairman
and CEO are separated.  

Verizon is targeted because it is our
opinion that the compensation of the
senior executives has been disconnected
from returns to shareholders.  

(Continued on page 3)

On February 4, 2009, a compre-
hensive Class-Wide Adminis-
trative Claim was filed with

both Verizon and Idearc.  This is the
first step in the ERISA procedure that
also includes requests for 13 Plan Doc-
uments.  Idearc is a spin off of the Ver-
izon Directory White and Yellow Pages
operations.

This filing was made possible by six
claimants, three former management
and three former union retirees who

were transferred to Idearc from Veri-
zon.   The claimants are acting on
behalf of all 3,000 retirees that were
transferred against their will.

Association of BellTel Retirees Pres-
ident, Bill Jones, said of the filing: “It
is absolutely unconscionable that Veri-
zon would transfer existing retirees,
against their will, from a financially
solid company to a weak spin off with
a questionable future.  Those who
were transferred have already experi-

enced losses and reductions in their
promised and earned benefits.  The
Association will fight for wronged
retirees and, hopefully, will help them
to be returned to the Verizon umbrel-
la.”

The filing is now posted 
on the Association web site: 
www.belltelretirees.org and email news
bulletins will be sent to all Idearc
retirees.  Please be sure we have your
current email address.

RETIREE PROXY CAMPAIGN 2009

The Verizon Annual
Shareholders Meeting will
take place on Thursday,

May 7, 2009 at the Hyatt
Regency in Louisville, KY.
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We are presently living through
a remarkable time on this
planet.  There was a time

when we could focus on issues in our
family, our community or if we were
really expansive, our country.  Looking
back, given the present climate, things
were pretty simple then.  

We focused on getting a good job,
working hard to advance and make
more money, saving to buy a home, to
educate our children and, eventually, to
retire.  Part of this conservative plan was
to work for a company that provided
pension, healthcare and other benefits
that would continue though our work-
ing lives and through our retirement
years.  

Of course, this meant that we would
have a lower take-home pay than others
but it was worth it to secure the future
that we envisioned.

Those of us who did all of the “right
things” felt we had taken the conserva-
tive route to protect and enhance our
future and that of our family.  We felt
pretty comfortable that we had not
taken risks that would have jeopardized
that dream.

HELLO!  WHAT HAPPENED?
We now find ourselves in a scary

place were we cannot control our own
destiny.  Our elected federal representa-
tives are struggling to right the national
economy.  An economy that is con-
trolled as much by foreign countries of

this planet as it is by our own.  
Our dream is being dismantled, not

because of something we have done, it’s
because the greed of individuals, we
don’t even know, who took risks that
destroyed major corporations and put
entire countries in serious jeopardy.

What is a person to do under these
circumstances?  Well, I do not pretend to
have all of the answers but here are some
things for your consideration.  This is a
time, if there ever was one, to make sure
we are protecting what we have.  Avoid
adding to our debt.  Spend on what we
truly require, not what we desire.  Drive
that car another 50,000 miles as long as
it is not costing a fortune to maintain it.
Carefully examine our contributions.
What organizations are directly con-
tributing you and your family’s well
being?

Each of us is dealing with different
circumstances that will place demands
on our resources.  However, all those
that read this newsletter have some
things in common.  We all are relying on
our earned pensions and critical health-
care benefits that provide the greatest
component of our financial security.
Without them, we all are in serious trou-
ble.  Many, if not all of us, have savings
that have taken a hit in this economic
meltdown making those benefits even
more important.

The Verizon retirees who worked in
the White and Yellow Pages operation
that were transferred to Idearc Media are
particularly stressed at this time.  They
have been moved from a financially
strong company to a spin off that is fac-
ing serious challenges.  Some of their
benefits have already been reduced or
cancelled.  

For that reason our Association has
filed a Class-wide Administrative Claim
and an ERISA Request for Plan Docu-
ments.  Our objective is to see those
3,000 people, who were transferred,
against their will, returned to Verizon.

I submit that, while tightening our
financial belts, we cannot afford to lose
sight of the fact that the Association of
BellTel Retirees has fought hard for the
past 13 years to protect our benefits.  So
far, we have been successful.  Most of us
have not suffered the devastating loss of
pensions or healthcare benefits that
retirees of other companies have experi-

enced.  I am certain that the reasons are
that: 1) Verizon has remained healthy
and 2) our hard work and vigilance has
convinced the company to make good
on their promises.  

For that reason I am certain that there
is no more important contribution that
you can make, especially in these diffi-
cult times, than the one to this organiza-
tion.  As one of our board members says,
“A contribution to the Association of
BellTel Retirees is an investment in one’s
self.”

Protect Seniors.Org is working hard
to put the law on our side by passing leg-
islation that will guarantee that your
healthcare benefits are not lost.  Don’t
forget them when deciding which other
organizations you will support.

The board joins me in wishing you all
the best as we weather the current storm
together. 



For example: for 2007 Verizon
ranked below the 50th percentile com-
pared to the S&P 500 and industry
peers yet the board chose to pay Mr.
Seidenberg his award at 104% of target
performance.

Last year this proposal was called
“Separate the Offices of Chairman and
CEO” on the proxy voting card.  We
urge all shareholders to vote “For” this
proposal.  

At this point, we do not know what
other proposals will be on the ballot.
For this reason, and the requirement to
give you information for the “Say on
Pay” vote we ask that you not vote your
shares until you receive written instruc-
tions from the Association.

Previous Successes
Our annual proxy proposal cam-

paign has been a very important com-
ponent of our strategy.  Two proposals
won by a majority vote, a first in the
history of the former Bell System or any
of its successors.  Further, and equally
important, a total of seven proposals
were agreed to completely or substan-
tially in part by the company.  This is a
record that no one can match in Amer-
ican corporate history.  We thank our
faithful members for their help in this
achievement.

The Association has a solid reputa-
tion for proposing successful corporate
governance measures at the Annual
Verizon Shareholder meetings that ben-
efit those with a stake in the company.
These proxy proposals have also served
as a way to ensure that retiree pensions

and benefits remain intact and secure.  
Proxy proposal victories include:

2003: The Association’s first proxy
victory was in an Executive Severance
Agreement proposal to limit overly-
generous executive compensation pack-
ages and golden parachutes winning 59
percent of the shareholders’ votes.  Our
win was considered the first time Veri-
zon and its predecessor companies had
experienced a proxy loss in the history
of the Bell System.

2003: Another victory came that
same year, as the company agreed to
exclude pension credits from executive
compensation calculations, a proposal
that had received 43 percent of the
shareholder vote in 2002.

2004: Verizon finally agreed to
implement the Executive Severance
Agreement, which sought the approval
of shareholders for future Executive
Severance Agreements that were more
than 2.99 times an executive’s base
salary and bonus package.

2005: Before the company’s proxy
ballot went out to shareowners, Verizon
agreed to the Association’s proxy

demand to reduce Supplemental Exec-
utive Retirement Plan (SERP) income
for senior executives. Prior to the proxy
proposal, executives received SERP
contributions equal to 32 percent of
their combined base salary plus bonus
for every dollar above $210,000 during
their first 20 years in the plan. The
agreement negotiated by retiree leaders
reduced these excessive amounts to a
maximum of 4% to 7%.

2007: While only garnering 12% of
the shareholder vote, one proposal call-
ing for the limit of service on outside
boards by Verizon directors, was par-
tially adopted by the company.  

2007: The much lauded and dis-
cussed say-on-executive-pay proposal
garnered 50.18 percent of shareholder
votes. It states that the Verizon board
must allow shareholders to approve or
disapprove of senior executive compen-
sation packages, via non-binding vote.

2008: Verizon agrees to implement
“Say on Pay” measure as of January,
which will be made available for this
first time at the 2009 shareholder
meeting.
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CALL US NOW - FREE INFORMATION

Exclusive Discounts for BellTel
Retirees & their Spouse

800-644-3422
or 1-800-701-9545 (STEVE) ext. 22

LONG TERM CARE INSURANCE

POLICIES INCLUDE:
� HOME HEALTHCARE
� NURSING HOMES
� ASSISTED

LIVING

24
Hrs.

✔ FREE COMPARISONS
✔ COMPANY PLANS ARE

NOT THE BEST VALUE!
✔ FAMILY PLANS ARE

AVAILABLE
✔ PROTECT YOUR

ASSETS

Proxy Proposal 2009
(Continued from page 1)

GO GREEN
This newsletter is available to you 

on-line.  If you wish to receive ONLY
an on-line copy, please email us at 
association@belltelretirees.org and 
put in the Subject line of the email
–GO GREEN.  Please give us your
name, mailing address and email

address so we can make the change.
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GOTLEIB & ASSOCIATES, LLC
RETIREMENT PLANNING

WWW.INVEST2RETIRE.COM

We specialize in assisting Verizon/Bell Atlantic Retirees!

Choose a company with experience.
Call us to learn what separates us

from the others!

For more information call us at
1-800-644-4204 or visit us at 

www.invest2retire.com

Securities offered through Securities America, Inc. Member FINRA/SIPC. Advisory services offered through Securities America
Advisors, Inc. Leo A. Gotleib, Representative. Gotleib & Associates and Securities America, Inc are not affiliated.  Gotleib & Asso-
ciates, LLC and Securities America, Inc. are not endorsed or retained by nor affiliated with Verizon, IBEW or CWA.  Gotleib &
Associates, LLC is an independently owned company that specializes in retirement planning.                                          4/08

Great Rates All Cruise Lines
Your Cruise Valet
1-866-730-8600

Book your cruise now!

On December 23rd, former Pres-
ident George W. Bush signed
into law the Worker, Retiree,

and Employer Recovery Act of 2008,
pension legislation which would provide
relief to retirees who have lost much of
their retirement savings from companies
that have had difficulties funding their
pension plans during a recession.

Specifically, this legislation would
place a moratorium on current law
requiring retirees older than 70 to with-
draw some money from their 401(k)
accounts and other defined contribution
plans by the end of 2009 or face a tax
penalty.

The bill also specifies that the Required
Minimum Distributions (RMD)- monies

that are supposed to be withdrawn from
retirement accounts for those 70 ½
years or older- for 2008 are not affected
by this new legislation.  Retirees with
RMD for 2008 need to withdraw that
money by April 1, 2009 or face a 50
percent tax penalty on the amount that
should have been withdrawn.

According to an overview by the Pen-
sion Rights Center, key provisions of the
Worker, Retiree, and Employer Recovery
Act of 2008 include:

• Relief for underfunded single
employer pension plans. The legislation
contains provisions making it less likely
that the market downturn will require
pension plans to freeze future benefits
and eliminate lump sum payouts. 

• Relief from Required Minimum
Distributions.

The legislation temporarily suspends
the penalty faced by individuals age 70½
and older if they do not make required
distributions from their Individual
Retirement Accounts (IRAs) and 401(k)-
style plans in 2009. This provision does
not to apply to “required minimum dis-
tributions” taken in 2008. 

Retirees are encouraged to check with
their financial consultants on how this
new bill affects their pension payment
disbursements in 2009. 

A detailed summary of provisions in
the Worker, Retiree, and Employer
Recovery Act of 2008 is available online
at www.govtrack.us.

ASSOCIATION OF BELLTEL RETIREES INC.
PO BOX  61, Glen Head, NY 11545-0061

Yes! I want to support the Association of BellTel Retirees Inc. in our fight to protect the pension and benefit rights of all retirees and
active employees. Enclosed is my tax-deductible contribution of:

❏ $75      ❏ $50     ❏ $36.50‡      ❏ $25     or    Other $___________     Check Enclosed  ❏ or Charge contribution to my   

* All names are kept strictly confidential    ‡ Only 10¢ a day
The Association of BellTel Retirees is a 501 (c) (3)  IRS • Tax-Exempt Corporation representing retirees  and active  employees of 

Verizon, all of its subsidiaries, Idearc, and all of the companies that were combined to form Verizon.        

❏ Visa    ❏ MasterCard  Credit Card Acct.# ___________________________________________________

Exp. Date ______________Signature______________________________________________________________

Name ______________________________________________________________________________________________________________

Address __________________________________________________________ City/State/Zip Code: ___________________________________

E-mail_________________________________________________________________ Telephone:__________________________

❏ Craft    ❏ Management   I retired or expect to retire in (year) ________________ from (Co.) _____________________________

3/09

KEEP UPDATED
Help us keep you informed faster
– send us your email address at
association@belltelretirees.org

The Worker, Retiree and Employer 
Recovery Act of 2008 Becomes Law
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T
he 13th Annual Association of

BellTel Retiree (ABTR) annu-

al meeting will take place this

year on April 22nd at the Radisson

Valley Forge Convention Plaza locat-

ed in the Radisson Hotel in King of

Prussia, Pennsylvania, just about 30

minutes from Philadelphia.  Easy to

reach by car, the site is accessible to

the Pennsylvania Turnpike, I-76, I-

476 and I-95.  

The day will begin at 8:30am with

a continental breakfast and a chance

for everyone to mingle, catch up with

old friends and meet the members of

the Board. 

The business portion of the meet-

ing will take place at 10am, followed

by an open forum, which will give

you the opportunity to ask questions

of the Board members.  The meeting

will conclude around noon.

For those wishing to attend, reser-

vations are required so don’t delay

making yours.   As of January 30th,

over 60 retirees have already pre-reg-

istered.

Complete the RSVP form below.

Advanced registration is $5 per per-

son. Please make your check

payable to: Association of BellTel

Retirees Inc. and return the check

and form by April 13th to:  J.

McCann, Meeting Coordinator,

ABTR, PO Box 33, Cold Spring

Harbor, New York 11724.  Your

tickets and directions will be mailed

to you closer to the meeting date; if

you do not receive them two weeks

prior to the meeting, please contact

the office.  Fee at the door will be

$7.50 without a reservation.

Should you wish overnight

accommodations; the Radisson Hotel

can be reached at 610.337.2000, ext.

600 and request the “Bell” discount

group rate or on line at 

www.radissonvalleyforge.com and

put in the group code “Bell.”  The

rate will be $129.       

Major local area attractions

include the Historic Valley Forge

Park, where you can learn about the

history of the Revolutionary War (10

minutes away), the Philadelphia

Museum of Art (about 15 miles

away), the Liberty Bell (20 miles

away) and many other interesting

tourist spots.

For additional information on

places to visit and things to see, 

visit www.kingofprussia.com or call

610.768.0497

In these unsettling times, make

it a PRIORITY to attend to hear

the latest information concerning

your benefits and what the Associ-

ation is doing to protect them!

SAVE THE DATE! APRIL 22, 2009:

Don’t Miss the 2009 Annual Retiree Meeting in King of Prussia, PA

❏ I will attend the meeting in King of Prussia, PA 
# in my party _______________________

Name:________________________________________________________

Address:______________________________________________________

Phone Number:____________________   Email:______________________

Enclosed is a check for $ _____ ($5 per person)

For other members/guest names and addresses in your party, attach a sepa-
rate sheet of paper.

Please return this registration form and fee by April 13th to:  
J. McCann, Annual Meeting Coordinator

Association of BellTel Retirees
P.O. Box 33, Cold Spring Harbor, New York 11724. 

Please make checks payable to: Association of BellTel Retirees

RSVP for Association of BellTel Retirees 13th Annual Meeting
April 22, 2009 at The Radisson Valley Forge Convention Plaza

King of Prussia, Pennsylvania 

The Philadelphia Museum of Art, just 15 miles away from Valley Forge.



Remembering a Decorated War Vet-
eran, Inventor, Family Man, Co-
Founder of Tollgrade Communications,
Inc
By Donald House

Four years ago, Rocco L. Flaminio,
Vice Chairman and Chief Tech-
nology Officer of Tollgrade Com-

munications, Inc., died from complica-
tions due to a chronic illness. The fol-
lowing, spotlighting his career and ded-
ication to his beliefs, is something with
which many fellow retirees can identify.

For more than five decades,
Flaminio worked tirelessly to repair,
improve and invent telecommunica-
tions devices that would protect and
enhance network integrity for telephone
systems in the U.S. and around the
world. His tenacity and technical ability
led him to become one of the country’s
leading experts on telecommunications
systems.

In addition to a stellar 38-year career
with Bell of Pennsylvania, he wrote
technical manuals for the Defense
Department, he briefed high-ranking
officials including Generals Ridgeway
and Westmoreland, as well as Depart-
ment of Defense Secretary Robert
McNamara, and he was a co-inventor
with Fredrick Kiko of the patented
Metallic Channel Unit (MCU) technol-

ogy that helped lead to the 1988 growth
of Tollgrade Communications, Inc.,
that he co-founded with businessman,
the late R. Craig Allison of Erie, Penn-
sylvania. 

A generous and humble man, his
family and friends called him “Rocky.”
He served in World War II fighting in
combat missions in Iwo Jima, Okinawa,
and the Philippines. In the Korean War
and the Vietnam War over the course of
three decades – the first two as a Marine,
the latter as a civilian engineer on loan
to assist the Defense Department
with telecommunications technology.
He rose to the rank of Master Gunnery

Sergeant in the United States Marine
Corps Reserve. In Korea he received a
battlefield commission to 2nd Lieu-
tenant.

For his service and valor, including
coming to the aid of injured
fellow countrymen overseas, he was the
recipient of the Purple Heart, Silver Star
and Korean Service Medals. Rocky was
also the recipient of the Defense Depart-
ment Meritorious Service Medal.
After Korea the Corps wanted him to
attend OCS and spend more time away
from his family.  He declined and revert-
ed back to the permanent rank of Mas-
ter Gunnery Sergeant.

Born in 1924, the son of Italian
immigrants, Rocky came from modest
means and worked hard to earn a piece
of the American dream for his family
and for others. He entered the first
grade only able to speak Italian. His zest
for learning and science ultimately led
him to graduate valedictorian of his class
at Saltsburg High School near Vander-
grift, Pennsylvania where he raised his
family.

After serving in World War II, in
1946, Rocky took a job with Bell of
Pennsylvania as a PBX repairman. A few
years later, his technical aptitude, inter-
est in radio transmissions and stellar aca-
demic performance earned him an
assignment in the South Pacific.

In 1953, AT&T and the Defense
Department asked Rocky to help engi-
neer and install the Distant Early Warn-
ing Line, known as the “DEW Line,”
along the coast of northern Alaska
and Canada. The DEW Line was
designed to provide Strategic Air Com-
mand with a six-hour warning in the
event of an enemy missile or air attack. 

During his work on the DEW Line
Rocky was a passenger on many flights
to remote areas of Alaska and Canada in
all kinds of weather. He survived three
plane crashes during the engineering
and building of this defense system.

During the Vietnam War, AT&T
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Recover Investment Losses!
• Pension Buy-Out funds invested & lost?
• Stockbrokers mismanaged your money?
• Let me help you!

(Cases on contingency basis only)

We have many satisfied BellTel Retirees as clients &

have effectively retrieved hard earned pension $$$

lost carelessly.

Contact Debra G. Speyer, Esq. who represents
Bell Retirees nationwide. 1-800-510 STOCK

www.wallstreetfraud.com

Retiree Spotlight: Telecommunications Pioneer Rocco L. Flaminio

(Continued on page 7)

Telecom pioneer Rocco L. Flaminio
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Marco Island, Fla. Beautiful
Townhouse for Rent.

2beds/2baths, lanai just steps to

gorgeous pool and hot tub.  

One mile to the beach.  

No Smoking/No pets. Avail

$3,000/ month - year round. 

Please call (781)264-3106.

(Continued from page 6)

Retiree Spotlight: 

and the U.S. Department of Defense,
once again, called on Rocky for his
expertise —- this time, to make military
communications systems operational in
Vietnam and Thailand. From 1966 to
1969 Rocky made three six-month
tours to Vietnam, visiting every military
base there and in Thailand.  

During one flight to perform trunk
testing between bases, Rocky’s helicop-
ter was shot down.  The Sergeant trav-
eling with him was wounded. Rocky is
credited with saving the Sergeant’s
life.  After earning several letters of
commendation for his service in Viet-
nam, Rocky returned to his job
at Bell to complete an impressive and
successful career with the company.

His telecommunications expertise
was sought by many companies follow-
ing his career at Bell. He was particular-
ly proud of being instrumental in
designing the telecommunications sys-
tem for the new Pittsburgh Internation-
al Airport. In more recent years at Toll-
grade, Rocky traveled the globe as a
technological ambassador to industry
and as an active member of various
trade associations, including ANSI
T1E1.4 and the ADSL Forum among
others.

All of us that knew and worked with
Rocky will never forget him.  He truly
was a gentle giant of a man; a patriot and
caring friend who was always there when
you needed him. For fellow Bell System
retirees, Rocky’s story has great meaning,
mirroring many of our own lives.

CALLING ALL  
IDEARC RETIREES!

The Association of BellTel Retirees has commenced some legal actions to try to

return to Verizon previous retirees of Verizon that were transferred to Idearc.  This action

will not be easy and will be expensive.  The only way we can be successful is if we can

identify those individuals and gain their support.

In addition to their financial support, we will need documents and will want some to tes-

tify when the time comes.

I am sure that many of these people are already members of the Association but are

not identified as Idearc retirees.  It is necessary for those retirees to contact us to let us

know so that we can note our records and we can contact them when we need them.

There are also thousands of other people who have been transferred to Idearc that we

do not have as members.  It is vitally important that we find those people so that they can

join us in this fight.  Please, if you know of any such people we need you to forward their

contact information to us.

We know that there are 3,000 such retirees out there and we need every single one to

step up and help us to help them.

You can call the office with information: 1-800-261-9222
You can mail us names, telephone numbers, addresses and email addresses to:  

P.O. Box 33, Cold Spring Harbor, NY 11724
You can email information to: association@belltelretirees.org

Thank you for your help.  It is imperative that we do all 
we can to protect these retirees’ pensions and benefits.
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OUR MISSION: 
The Association of BellTel

Retirees Inc. is dedicated to pro-
mote the protection and
enhancement of the pensions
and benefits for all retirees and
beneficiaries of the companies
and subsidiaries that make up the
Verizon and Idearc Corporations.

The Association will convince
the company to properly care for
its thousands of dedicated former
union and management employ-
ees.  

The Association will conduct
activities designed to educate
elected federal, state and local
representatives and promote the
passage of legislation which will
protect and guarantee, rather
than invade our hard-earned pen-
sion and benefits fund.Paid for by ProtectSeniors.Org.

HELP US HELP YOU!

ProtectSeniors.Org is a 501(c)(4) 
nonprofit organization.
Contributions are not tax-
deductible

ProtectSeniors.Org
Tel: 1-800-398-3044/WWW.PROTECTSENIORS.ORG
E-mail:info@protectseniors.org

Financial support is needed to help pass our law:
The Emergency Retiree Health Benefits Protection Act
HR 1322

CONTRIBUTE TODAY!

BE A GRASSROOTS VOLUNTEER!

Send contributions to:
ProtectSeniors.Org, P.O. Box 476, Cold Spring Harbor, NY11724

ProtectSeniors.Org

Michael McFadden, VP of Union
Relations for the Association, met
with Teamsters International Gener-
al President James Hoffa, Jr. follow-
ing a presentation by the National
union leader on worker and retiree
rights, and addressing those needs
under the new presidential adminis-
tration.

Mr. McFadden, a retiree of the
IBEW union, briefed Mr. Hoffa on
the advocacy actions of the Associa-
tion and ProtectSeniors.org, bringing
both union and management retirees
together to fight for the protection of
earned pensions and benefits.

General President Hoffa com-
mended the retiree groups saying,
“I’m happy that someone is doing
what you’re doing [for retirees].”

Association Leader Meets with James Hoffa, Jr., 
President of the International Brotherhood of Teamsters

The Association of BellTel Retirees is
scheduled to attend and have a

speaker at the following retiree gather-
ings:

The Grand Strand Life Member
Club and the Telecom Pioneers in
Myrtle Beach, South Carolina on
March 18, 2009 at 11:30am.  

For more information, contact Alan
Martin – 843.937.3036

Bell System Retirees at Oak Crest
Village will take place in Baltimore,
Maryland on April 16, 2009 at
2:00pm.  

RETIREE NEWS & NOTES
For more information, please contact

Bill Corun – 410.882.0727
*****

Mike McFadden, Vice President of
Union Relations for the Association,
spoke on January 12th at the Labor
Education Center at Rutgers University
for the assembled members of the AFL-
CIO retirees committee of which he is a
member. 

During the meeting, the committee
passed a resolution supporting the
Emergency Retiree Health Benefits Pro-
tection Act.

The Association and 
ProtectSeniors.Org will hold a Retiree
Legislative Summit on March 4, 2009
at 9:00 am in The Villages, Florida.
For more information, call Jim Stickel
on 614.565.4013.

*****



As this article is written, we can
report the following prelimi-
nary financials for 2008:

Revenues $759,600
Expense $653,216
Average Contribution $25.78

The 27,877 contributions received
in 2008 reflected a 2% increase com-
pared with 2007, thanks to your con-
tinued loyal support and efforts to
recruit new members.  A detailed
Financial Report will be published in
the June newsletter following our certi-
fied audit.

The Association’s 2009 annual
appeal was mailed to you in January,
and we are hopeful for an excellent
response.  We anticipate increased

expenses this year because of our pur-
suit of the IDEARC pension and bene-
fit issues and our proxy work.   We
made headway in 2008 in reducing
printing and postage costs, and we will
continue to frugally monitor all costs.
Thank you in advance for your 2009
contribution, and remember that the
important efforts of your board are
accomplished through unpaid volun-
teer work.  

Some members have noted that they
are confused by the number of appeals,
and the relationship between these
appeals.  We’d like to clarify that for
you at this time.

The Association of BellTel Retirees
has only one annual appeal each Janu-
ary.  A follow up reminder is sent with
the June newsletter and again in Sep-
tember, but only to those members who
have not yet contributed.  

Our sister organization, ProtectSe-
niors.Org, will be launching their
annual appeal in April. We have cho-
sen ProtectSeniors.Org as the single
group to champion our legislation and
lobbying efforts – something we cannot
do to the extent required within the
Association of BellTel Retirees, because
of IRS rules.   Two of our board mem-
bers have board positions with Protect-
Seniors.Org, and Bill Jones is the chair-
man of this group.  We need you to
support them – and their Political

Action group – as well as our Associa-
tion.  

ProtectSeniors.Org also limits its
appeals to one per year, with follow up
requests to those who have not
responded.  We thank you for your past
and future support to ProtectSe-
niors.Org.  You are helping all of us to
reach our goals.

Where Your Money Goes
A  recent report titled Pennies for

Charity by the New York Attorney
General’s office found that many non-
profits and charities which used tele-
marketers or mail solicitors for
fundraising receive only a small per-
centage of the monies intended by
donors. The remaining funds, and in a
few cases all of the funds, went to the
solicitation groups.

Please note: The Association of
BellTel Retirees does not employ the
use of solicitors or telemarketers.
Every one of your hard-earned dollars
that is contributed goes directly to
operating the organization and advo-
cating for retiree economic protec-
tions.

* * *
Separate newsletters are sent to you

by each organization.  We hope that
this answers your questions.  Please feel
free to call or write our office if you
have additional questions.
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DeVita & Associates, an experienced law firm with a practice limited to

Brokerage, Fiduciary Abuses, and Financial Tort cases, represents

telecommunications employees and retirees across the nation, all on a

contingency basis, regaining their irreplaceable funds.

For a FREE consultation, contact Richard DeVita, Esq. personally at

201-714-7623 or rddevita@optonline.net.

You CAN sue your broker...
who invests YOUR savings, pension or buy-out inappropriately.

RECOUP LOST ASSETS

UPDATE YOUR  

BENEFICIARIES 

WITH VERIZON

Some members called Verizon bene-

fits to update their beneficiary infor-

mation only to find out that they had

none on record.  It’s important to

keep your beneficiary information

updated with Verizon.  You can con-

tact benefits by either calling them on 

877-489-2367 or go on line to

http://resources.hewitt.com/verizon

2008 FINANCIALS AND 2009 FUNDRAISING

IMPORTANT
PLEASE HELP US 

KEEP OUR 
EXPENSES DOWN. 

Notify us when you move or
if you go to your

summer/winter home.  We
use a bulk rate permit to

help defray costs.  However,
our cost for returned mail
has exceeded $2,000.00.  

We need your help. 



The Association is pleased that many
retirees like Jim Barry of Pennsylvania (see
his letter below), took it upon themselves to
let Members of Congress know about their
disappointment in their lack of support for
the Emergency Retiree Health Benefits Pro-
tection Act in the last congressional session.
Retirees are encouraged to continue to com-
municate with elected officials until they
are on board with this crucial legislation.

——————
House of Representatives

Washington, DC 20515

Dear Congresswoman, 

While I am happy that there will be

a big change on Capitol Hill and the

future definitely looks brighter because

of it, I am disappointed that you still

have not co-sponsored HR 1322.    
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Member 
Mailbag

Historic ST AUGUSTINE, FLORIDA!
Newly redecorated BEACHFRONT Condo Avail. yr-round!

2 B/R; 2 1/2  baths; DR; Full Sz W/D; 2 balconies overlook
Pool/Ocean/ Boardwalk. Tennis & Raquetball Courts.  Master

Suite is King Size.  Other is attractive Queen Size Full Sleeper
in L/R This is the ideal place! Weekly $1050;
Monthly $1650 SPECIAL discount for 2+ Mo.

Marianne  Anytime 516 313-1935

BUSINESS NEWS

“Verizon has shown that it is able to
compete effectively in this economic
environment,” said CEO Ivan Seiden-
berg. “We grew profits and maintained
strong cash flows throughout 2008.”

Wireless services grew by 1.4 mil-
lion customers and FiOS customers
totaled 1.9 million- an increase of
nearly 1 million customers compared
to the previous year.

“The Verizon story in 2008 was one
of customer growth and product inno-
vation, based on the strategic technolo-
gy and broadband infrastructure
investments we have made year after
year, “said Mr. Seidenberg. “We have
built a solid foundation to continue to

create value for our customers and
shareholders in 2009 and beyond.”

Technicians Recognized 
in Unions

Effective December 28, 2008, for-
mer MCI technicians working for

Verizon Business have a new labor
agreement that allows them to benefit
from the new contracts reached
between unions and the company. 

The technicians were initiated at
local union meetings throughout Janu-
ary after a two-year journey of looking
for union representation.

The new contract agreement covers
more than 600 technicians between
Virginia and Maine.  

Last August, the technicians gained
union recognition once Verizon and
the Communications Workers of
America (CWA) and International
Brotherhood of Electrical Workers
(IBEW) reached an agreement.  

50,000 Verizon workers are repre-
sented by CWA while more than
15,000 Verizon workers in the north-
east are represented by IBEW through-
out the northeast.

Verizon’s 4th Quarter 
Financials Prove Strong in

Tough Economy

Despite the hard economic climate,
Verizon ended the 2008 fiscal year

showing growth in its broadband, wire-
less and strategic business services with
net profits of $24.6 billion. This
amount is up 4.3 percent from the 4th

quarter earnings in 2007.

Before the election, I wrote you to

ask for your support for this bill. At that

time, I told you that I have the utmost

confidence in you as a person and leg-

islator and as such your lack of support

for HR 1322 would not cause me to

vote against you.   

However, I have since recently

received my latest health benefit cut as

a Verizon Retiree and they keep chip-

ping away at retiree benefits and as

such, if the election were to happen

tomorrow,  I would have to vote

against you as I can no longer afford to

overlook this area.  

Verizon (and corporate America)

has systematically destroyed the

retiree legacy in this country and the

[previous Administration has] largely

been to blame. What is really frustrat-

ing is that the executives of the same

companies have been rewarding them-

selves with mega million dollar bonus-

es for doing so, even in light of their

poor business plans and falling corpo-

rate revenues. It’s greed, plain and

simple.  

The Bush doctrine was always

“trickle down economics.“   It’s time

for the economics to bubble up from

the ground up.

I urge you to please, please get on

board with HR 1322 and do it now.   

Respectfully Yours,
Jim Barry,

North Wales, PA



J
ennie Chin Hansen is the Presi-
dent of AARP and has a column in
the AARP Magazine called “Q &

A to President Jennie Chin Hansen.”  I
was delighted to read her response to
the question concerning the next steps
for the “Divided We Fail” campaign.
Especially inspiring was her statement:

“That’s why AARP is leading
Divided We Fail - a national effort to
make sure every American has access to
quality, affordable healthcare and 

lifelong financial security.”
She closed with words I have been

waiting to read/hear from AARP since
mid-2002.

“Together we can make it happen.
There is so much at stake.”

The key word here is: “together.”  At
a recent AARP workshop I attended
the question was raised as to why
AARP does not join with “other groups
in an effort to provide greater strength to
our causes?” 

Six years ago I wrote to Mr. William
Novelli, current CEO of AARP.  Since
the early 1990’s, up to the year of my
letter (2002), over seven million
retirees across the nation had lost
health benefits earned by them by fore-
going pay increases and accepting
fewer vacation days.  There was legisla-
tion pending in Congress at that time
(2002) which would have prevented
that from happening.   I asked Mr.
Novelli why AARP did not support
that legislation.

The response that I received from
Mr. Novelli’s staff informed me that
AARP would not support the legisla-
tion because AARP feared that such
legislation would expedite the flight of
the private sector away from health
benefits for both active and retired
employees. 

That posture remained a mystery to
me since it had appeared to me that
AARP was fearful of what was already
a hemorrhaging reality!  The flight

away from health benefits continues
today.  Health benefits and pensions
were earned and have always been
inducements substituting for higher
wages and vacations. It is a national
disgrace that our national response to
financial disaster is to throw our sen-
iors under the proverbial bus.  Since
the response from Mr. Novelli in 2002,
another three million ACTIVE
employees have lost health coverage
from their employer, even WITHOUT
the legislation. 

HR1322 is still alive and kicking.
Through the tireless efforts of the lead-
ership of ProtectSeniors.Org the legis-
lation got a full hearing of the House
Committee on Education and Labor
on September 25, 2008.

Conspicuous by their absence at the
September 25th Congressional Hearing
was that organization professing to be the

great advocate of of 40 million seniors.
That is why I am so encouraged

now, by Jennie Chin Hansen’s words in
the Jan/Feb AARP Magazine.  

Set to go before the 111th Congress,
The Emergency Retiree Health Bene-
fits Protection Act would prohibit
employers from making post-retire-
ment cancellations or reductions of
health benefits to which retirees were
entitled in accordance with the promis-
es made to them and it was because of
those promises that life decisions were
made.

I also agree that: “Together we can
make this happen. There is so much at
stake.” 

Joining with ProtectSeniors.Org in a
coalition of strength to ultimately
bring HR1322 to law, is the very lead-
ership behavior, at least this AARP
member, hopes to see become a reality. 
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An Open Letter To The President Of AARP
By Jack Cohen
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Will your money keep working long after you retire?
Retirement today means living a longer, more active and productive life. To help you have the lifestyle 
you want in years to come, your retirement plan needs to work as hard as you do. 
A Smith Barney Financial Advisor can help you determine:

 
 

, call

Robert F. Manning 
Director–Wealth Management 
Financial Advisor 

 
 

 
 

 

James I. Pfizenmayer 
 

Financial Advisor

INVESTMENTS AND INSURANCE PRODUCTS: NOT FDIC INSURED. NOT A BANK DEPOSIT. NOT INSURED BY ANY FEDERAL GOVERNMENT AGENCY. NO BANK GUARANTEE. MAY LOSE VALUE
© 2009 Citigroup Global Markets Inc. Member SIPC. Securities are offered through Citigroup Global Markets Inc. Smith Barney is a division and service mark of Citigroup Global Markets Inc. 
and its affiliates and is used and registered throughout the world and does not provide tax or legal advice—Consult your tax or legal advisor for guidance. Citi and Citi with Arc Design are 
trademarks and service marks of Citigroup Inc. and its affiliates, and are used and registered throughout the world. Working WealthSM is a service mark of Citigroup Global Markets Inc. 
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Association Has a New Look Online

The Association of BellTel Retirees
has renewed its commitment to

providing up-to-date, useful informa-
tion to its members and those interest-
ed in retiree issues by redesigning its
website.  The new site features an easy-
to-navigate, user friendly design.  

When you visit the website you will
be able to find our most current
newsletter as well as archives of past
newsletters, details on all the Associa-
tion’s activities, information on our

Annual Meeting, links to other organi-
zations of interest, and much more.
And for those users who need larger
text, a font size selector is available in
the upper right-hand corner of each
page.  

Another new feature is the Share
Our Story page.  Here we encourage
you to tell us your retirement story:
What issues are most important to you
as a retiree?  How has the reduction or
cancellation of your earned retiree

health benefits impacted your retire-
ment?  We need to collect your stories
to make our case for action on Capitol
Hill and in the media on behalf of all
retirees.

Please visit www.belltelretirees.org
today to read up on our activities or
donate to our organization by credit
card through a secure online system.
Be sure to check back often to get the
latest information about your Associa-
tion and our efforts on your behalf.


